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000 «rA3MPOM [0BbbIYA
OPEHBYPT > //

GAZPROM DOBYCHA
ORENBURG LLC

000 «lr'asnpom pobbivya Openbypr» - poyepHee 06LecTBO
0AO «['a3npom», KpynHenLIMiA B Poccun ra3oXmmmuyeckuis
KOMNNEKC, CO3/iaHHblil Ha 6a3e YHUKANbHOro No COCTaBy
cbipbsi OpeH6Ypreckoro HeghTera30KOHAEHCATHOr0
MecTopoXAeHus.. OCHOBHbIE BUAbI AEATENbHOCTH:
Ao6bI4a, nepepaboTka M TPAHCNOPT rasa, KOHAEHCATa,
He()TH, a TaKxe nepepaboTka yrneBoopoaHOro

cbipbsi KapayaraHakckoro MecTopoXaeHus

Pecny6nuku KasaxcraH. fiBnserca eAMHCTBEHHbIM
Npon3BOANTENEM refius U ofopanTa B Poccun.
YucnennocTb paboTHukos 06wiecTsa -

oko:no 10 Tbic. 4enoBek.
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\ : Director General

LLC Gazprom Dobycha Orenburg is an affiliate of 0JSC
Gazprom - the largest gas chemical complex in the Russian
Federation - created on the basis of the unique raw material
of the Orenburg oil and gas condensate deposit. The key
areas of activity are production, processing and transportation
of gas, condensate and oil, as well as processing crude
hydrocarbons from the Karachaganak gas condensate field in
Kazakhstan. The company is the only producer of helium

and odorant in Russia. It employs about 10,000 people.

310POBbIH
ObPA3 XU3HU
PABOTHUKOB

nporpaMma «340p0Bbli 06pa3 XNU3HU PaBOTHUKOB».
OCHOBHOWM NPUYMHORA MHMLMALMM NPOTPAMMBI CTaN0
MOHWUMaHNe 0NACHOCTN 3HAYUTENIbHOI PACNPOCTPAHEHHOCTU
Ccpeam paboTaroLLero HaceneHms Poccum XpOHUYECKNX HEWH-
(heKLMOHHbIX 3a6onesannii (HN3), B Tom Yucne 60ne3Hu
CUCTEeMbl KPOBOOOPALLIEHMS, OHKONTOrMYeCKIUX 3a60s1eBaHuR,
XPOHWYECKMX Nero4HbIX 3a6051eBaHNIA U CaxapHOoro auaberta.
[MaBHOW cTpaTern4ecKou Lesbio Nporpammel SBNs-
TCA YNy4LUeHNe 300p0oBbA PabOTHUKOB KoMnaHuu 3a c4eT ne-
peMeHbI HeraTUBHbIX NOBELEHYECKNX (haKTOPOB PUCKa (B Yac-
THOCTW, 0TKa3 OT KYPeHUs), NOBbILLEHWUS MOTUBALNUU K dhop-
MWPOBAHWIO NOTPEOGHOCTM B 30POBOM 06pa3e XU3HU U thu-

314eCKON aKTUBHOCTH.
B aTux Lensx 66110 npesycMOTPEHO NPOBEAEHUE Onpefie-

NEHHbIX MePONPUATUIA:
* MEJMKO-COLMONOrM4eCKMX UCCeS0BaHNIA ANA BbIABMEHNS
pacnpoCcTpaHeHHOCTU NOBeEeHYeCKNX (DAKTOPOB prCKa

1 NPOgheccMoHanbHOro CTpecca;

* CO03[aHue NOCTOSAHHO AeNCTBYIOLLE UHGHOPMALIMOHHO-
nponaraHgnCcTCKON CUCTEMbI, HANPABMEHHOW HA MOBbILLIE-
HUe YPOBHSA 3HAHUI PABOTHUKOB O BIIMSHUW HA 340P0OBbLE

B Komnanuu ¢ 2003 pa3paboTtaHa 1 JelicTBYeT Liefiesas

EMPLOYEES’
HEALTHY LIFESTYLE

n 2003 the company developed and adopted a targeted
IEmponees’ Healthy Lifestyle programme. The major rea-

son for starting the programme was the awareness of dan-
gerously high incidence of chronic non-infectious diseases in-
cluding circulatory illnesses, cancer, chronic pulmonology and
diabetes among the Russian population.

The main strategic goal of the programme is improve
employees’ health by means of changing negative behav-
ioural risk factors (including quitting smoking), and in-
creasing motivation to have a healthy lifestyle and physi-
cal activity.

For these purposes it was envisaged to organize certain
activities:

« to conduct health surveys aimed at identifying incidence
of behavioural risk factors and professional stress;

- to create continuous information and awareness-raising
systems aimed at improving employees’ knowledge of all
negative factors influencing health and ways to reduce
this influence;



BCEX HeraTuBHbIX (0AaKTOPOB U BOSMOXHOCTM YMEHbLLE-
HUSA 3TUX BNUSHWIA,

* MOBbILIEHNE PONN MEJMLMHCKIUX CTPYKTYp KomnaHum
B (hbopmMupoBaHMK 340POBOro 06pa3a XXM3HU paboTHU-
KOB 1 pa3BuTme NpouiakTM4ecKon MeanUuHbl;

» COBEPLUEHCTBOBAHME pPaboTbl N04BEJOMCTBEHHbIX CMOP-
TUBHO-03[10POBMTENbHBIX YHPEXAEHWIA;

« 06ecneyeHme MaccoBbIX 3aHATUIA 0310POBUTENbHBIMN
TPEHMPOBKAMM.

ATanbl U CPOKN peanusauumn
Mporpammsl

Ha I atane (2003-2004 rogpl) peanusauum 6bi1m npo-
BeJleHbl B OCHOBHOM OpraHu3auuoHHble MeponpuaTus,
BKIHOYatoLLMe:

* paspaboTKy pekoMeHAaUmMin U NPOBEAEHNE MOHUTOPNH-
ra rnoBefeHYeCKNX NPUBbIYEK, BIMSAIOLLMX HA 340POBbE;
* TpOBEJEHINE OPraHN3aLNOHHO-METOANYECKIX 1 Y4eOHbIX

MeponpuUATUIA CO cneumanucTamu MeLULMHCKNUX U cnop-

TUBHO-03[0POBUTENbHBIX CTPYKTYP KoMnaxuy;

* OpraHM3auMOoHHbIE MEPONpPUATIAS N0 NPOBEAEHUIO UHOP-

MaLKMOHHOI 1 NponaraHAMCTCKON paboThl.

- to enhance the role of the company health care divisions in
promoting employees’ healthy lifestyle and developing
preventative medicine;

- to improve work of affiliated sports, fitness and recreation
facilities;

« to ensure public large-scale fitness and health recreation training.

Programme Implementation
Stages and Dates

In the first stage (2003-2004) organizational work was the
main focus, including the following:

« recommendations were developed and behavioural
habits influencing health were monitored,;

- organizational methodological and training activities with
specialists from health care and sport recreation divisions
of the company were held;

- information and awareness-raising campaigns were
organized.

Ha Il atane (2004-2008 rofbl) ocyLlecTBianach peanu-
3auma MeponpuaTUiA BO BCex noapasaenieHmax Komnanuu.
Mo 3aBepLueHnm cpoka peanusauun nporpammsl B 2008 rogy
U C Y4ETOM JOCTUTHYTHIX MOMOXUTENbHBIX PE3YNbTATOB OHA
6bina npoanieHa Ha 2009-2010 rofb.

Pesynetartel MoHuTOpUHra (8 2003-2004 rofax) nosefeH-
4eCKUX NPUBbIYEK Pa6OTHUKOB KoMNaHuu, BMSIOLLNX HA 300-
pOBbe, UCMNOMb30BANUCH AN Pa3PabOTKN MHLMBUAYANbHbIX
nporpamm 0340P0BUTENbHbLIX TPEHUPOBOK. AHOHUMHbIE On-
pocbl 60nee 2000 paboTHUKOB KoMNaHu NO3BONMIM OLEHUTD
XapaKTep NUTaHus, KYpeHus, CTeneHb NpodeccMoHanbsHoro
CTPecca, CBA3aHHOI0 C NPOECcCUOHaNbHON AeATENbHOCTLI).

PesynbTrathbl aHKETUPOBAHMA NOKasanu:

* OLIEHKa NOBCEHEBHON [BUraTeNbHOM aKTUBHOCTM U HAMe-
PeHWIi NO ee YBENMYEHUI0 CPeM Y4aCTHUKOB UCCIe0Ba-
HUS BbISIBMMA J0OCTATO4YHbINA YPOBEHb (PU3NYECKON aKTWB-
HOCTM TONbKO Y 37,1 % My>X4iH 1 19,3 % »eHLmH. Mpu
3TOM X0Tenu 6bl 3aHMMATLCS 0340POBUTENIbHLIMU TPEHU-
poBKamu 79,8 % My@4uH 1 83,3 % MXEHLLUH;

o y44,0% My>X4uH 1 42,9 % XEHLINUH N3 41Ccna ONpOLLIEH-
HbIX paBOTHUKOB TPEOYETCA KOPPEKLUa XapakTepa nuta-
Hus, ay 10,2 % MyX4uH 1 10,5 % XeHLNUH — ero paau-
KaJIbHOE N3MEHEHMWE;

In the second stage (2004-2008) activities were carried
out in all company divisions. After the end of the programme in
2008, due to its positive results it was extended to 2009-2010.

Monitoring employees’ behavioural habits affecting health
(2003-2004) was used to develop individual programmes
for recreational training. An anonymous survey of more than
2,000 workers helped to assess nutrition, smoking and pro-
fessional stress connected with professional activity.

The survey showed the following:

« according to assessment of everyday physical activity
and intention to increase it, only 37.1 % of men and 19.3 %
of women have sufficient physical activity. Furthermore,
79.8 % of men and 83.3 % of women would like to take
part in recreational training;

» 44% of men and 42.9 % of women respondents have to
correct their diet and 10.2 % of men and 10.5 % of women
have to change it radically;

» 35.5% of male and 38.8 % of female respondents
demonstrated a high level of psychological tension related
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* BbICOKYIO CTENeHb MCUXO0NIOMMYECKOR HANPSXKEHHOCTM TPY-
[0BOr0 NpoLecca B KOMNEKTUBE: MPU3HaKu Npogeccuo-
HaIbHOr0 CTPEcCa BbiABNEHbI Y 35,5 % MyXunH 1y 38,8 %
XKEHLLWMH 13 41cna OTBETUBLUMX HA BOMPOChI, @ NPU3HAKM
TPEBOXKHOI0 paccTpoincTea — Yy 26,9 % mMyxuuH n 18,7 %
XKEHLLNH;

48,6 % KypsaLwunx, U3 Yncna 0TBETUBLUNX Ha 3TOT BONPOC,
X0Tenu 6bl 0TKA3aTbCA OT KypeHus, u3 Hux 61,1 % He mo-
ryT CAenatb 3T0ro 6e3 MefUUMHCKOM nomoLum (29,7 %
OT BCeX KypALwmXx). [10 JaHHbIM 60716 PAHHEr0 UCCeso-
BaHusA pacnpocTpaHeHHOCTH (hakTOPOB PUCKA Cephe-
HO-COCYANCTbIX 3a00/18BaHNH, B KOTOPOM NPUHSATIN yHac-
Tne 60nee 2000 paboTHUKOB KomnaHuu, Kypuiy 0kosio
57 % paboTHUKOB, @ B HEKOTOPbIX nogpasaenexusx — 70 %
0T 06LLEro Yncna pabotarLymx.

Mo oueHKe MeanLMHCKOI cy6bl Komnanuu, okono 30 %
CPEACTB, BbIAeNAeMbIX Ha JO6POBOLHOE MEULIMHCKOE CTpa-
X0BaHWe paboTHMKOB, TPATUTCA HA NeYeHne 3a60/1eBaHNIA, Bbl-
3bIBAEMbIX KYPEHUEM, KDOME TOr0, C KYPEHUEM CBA3aHO OKO-
no 20 % cny4aes BPeMeHHOW HETPYA0CMNOCOBHOCTH.

AHanu3 npoBefeHHbIX 0NPOCOB NOATBEPANN HE06X0aU-
MOCTb NPOTMBOAENCTBMS NPOPECCUOHAIbHOMY CTpeccy,
BK/t04as JONONHUTENIbHOE UCCNES0BaHNE NCUXOMOrNYeCcKo-
ro KnuMara Ha pabo4ux MecTax, nooLipeHue 340poBoro 06-
pasa XXn3HW, UHTerpauuto JONoNHUTEIbHON (hM3NYECKON aK-
TWBHOCTW B TPYA0BOWN NPOLECC.

B cBA3M C 9TUM JONOAHUTENLHO K NporpamMmme «340p0BbIi
06pa3 Xu3Hun pabotHukoB B 2008 roay yTBEpxaeHa
KoHuenuus uenesomn nporpaMmsl «[1peofioneHne KypeHus
Ta6aka B 000 «la3npom go6bi4a OpeHbypr» Ha nepmoj
2008-2012 rr.».

to the working process and had symptoms of professional
stress, and 26.9 % of men and 18.7 % of women had
symptoms of anxiety disorder.

48.6 % of smokers answering this question would like
to give up smoking including 61.1 % of respondents
who can’t do it without medical assistance (29.7 % of
all smokers). In accordance with an earlier survey of
cardiovascular disease risk factors with participation of
more than 2,000 company employees, about 57 % of
workers smoke, and in some divisions this figure is 70 %
of the total number of workers.

The company health care service has assessed that about
30 percent of funds allocated to voluntary health insurance
of workers is spent on treatment of diseases connected with
smoking; moreover about 20 percent of temporary incapac-
ity for work is also due to smoking.

Analysis of the surveys confirmed that it is necessary to
take measures against professional stress including additional
examination of the psychological climate at work, promotion
of a healthy lifestyle, and introduction of additional physical
activity into the working process.

For these purposes, in addition to the Employees’ Healthy
Lifestyle programme, the Anti-Smoking Campaign concept
programme in LLC Gazprom Dobycha Orenburg for the Period
2008-2012 was adopted in 2008.

B pamkax 3To# KoHUenuuu 6binM NOArOTOBNEHbI
«BpemMeHHbIe CaHUTapHble HOPMbI MO OPraHn3aLMm MeCT Ans
KypeHus B 000 «[a3npom nobbi4a OpeHOypr», a TakxKe Ha-
rMAAHbIe MaTepuansl, NpeLHa3HaYeHHbIe Ang pasMeLLleHns
B OTBEJEHHbIX 41 KYpeHWUs MecTax, nponaraHanpytowue
3HaHUA 0 Bpeae kypeHus Tabaka. C aHeaps 2011 roga 8 000
«la3npom go6biva OpeHOypr» M3daH NpuUKas, KOTOPbIM MON-
HOCTbIO 3anpeLLeHo KypeHue B Komnaxuu.

Peanusytorca nHgOpMaLMOHHO-NponaraHanCcTCKue Me-
ponpuaTKS; cpefn paboTHUKOB PacnpocTpaHeHbl NamaTKy
0 Bpee KypeHus, 0 paLunoHanbHOM NUTAHUU, NPeUuMyLLeC-
TBaX M OCHOBHbIX NPUHLMNAX 0340POBUTENIbHbIX TPEHMPO-
BOK. B kopnopaTusHOM raserte 6biia ony6nukoBaHa cepus
cTaTeii no BONPOCam 0XpaHbl 340P0BbA U NPOPUNAKTUKE
3a60neBaHui.

PaspaboTaHbl KpaTkue «NMeToanm4eckne pekomeHaauum
N0 Ha3HAYeHMIO PabOTHMKAM MHOMBUAYANbHbIX NPOrpamMm
0340pOBUTE/bHBIX TPDEHMPOBOK BpayaMu-TepanesTamm u Lie-
XOBbIMM Bpa4amu CUCTEMbI MEANKO-CAHUTAPHOr0 0becreye-
Hus 000 «aznpom fo6bi4a OpeHbypr». [ng akTMBM3aunu
npodounakTnyecknx 3abosieBaHnin cepaua Ha ypoBHe BCel
rasoBoii oTpacnu cneuuanuctamm Komnanuu paspabora-
Hbl MeTOAMYeckne pekomengauni (OTpacneBoii cTaHaapT)
«[1pochunakTnka ueMn4eckon 601e3HN B KIIMHUYECKON

In the framework of this concept, Temporary Sanitary
Standards for Smoking Areas in LLC Gazprom Dobycha Orenburg
as well as visuals on smoking hazards to be placed in smoking
areas have been developed. An administrative order adopted in
January 2011 introduced a total ban on smoking in the company.

Information and awareness-raising activities are imple-
mented in the company, that is leaflets about smoking haz-
ards, sensible nutrition and advantages and basic principles
of recreational training have been distributed among employ-
ees. A number of articles dedicated to health care and dis-
ease prevention were published in the corporate newspaper.

Concise Guidelines on Proscribing Individual Training
Programmes to Employees by General Practitioners and the
Factory’s Sectorial Doctors of the Health Service in LLC Gazprom
Dobycha QOrenburg have been developed. To promote the pre-
vention of heart diseases, in the whole gas sector the compa-
ny specialists have developed guidelines (industry standard) on
the Prevention of Ischemia in Clinical Practice (2005) which were
published by the medical department of 0JSC Gazprom.



npaktuke» (2005), kotopble 6binu n3aaHsl MeguunHcKum

yn

pasneHnem OAQ «[aznpom».

Pe3ynbTaTbl nporpamMmmb|

1.

Hannyne MeToaM4eckux matepuanos y COTPYLHUKOB
3[paBNyHKTOB 1 NaMATOK N0 3L0POBOMY 06pa3y XM3HU
y paboTHUKOB KOMMNaHWM No3BoseT nonyyarb KBaau-
(pMuUMpPOBaAHHYIO KOHCYNbTALWIO O 340P0OBOM 06pase
XWU3HU N0 MecTy paboThbl, B 3ApaBnyHKTax KomnaHuu.

2. YBeNU4niach YUCIIEHHOCTb PABOTHUKOB, NPESN0YNTaI0-

LLMX B paL1OHe NUTaHMSA NPOAYKThI U3 Pbi6bl, MOCTHOIO
M#fCa, OBOLLLEI U (PPYKTOB, PEryNsApHO YAENALWUX Bpe-
M$ (OM3NYECKUM YNPAXKHEHNAM (OTMEYEH POCT YACNEH-
HOCTU PaBOTHWKOB U Y4NEHOB UX CEMEN, CUCTEMATUYEC-
K1 NOCELLAIOLLNX CMIOPTUBHbIE CEKLUN B BEAOMCTBEHHbIX
[BOPLAX CNOPTa W Y4PEXEHNAX aKTUBHOIO OTAbIXA).

3. 3a nepuoa ¢ 2007 no 2009 roa KomnaHus Bnoxuna

B CTPOMTENIbCTBO HOBbIX CMIOPTMBHBIX 11 PEKOHCTPYKLMNIO
[eNCTBYIOLLMX CNOPTUBHBIX 06LEKTOB 6onee 1,2 Mnpa
py6., Ha NpoBefeHne CNOPTUBHbLIX MEPONPUATUI —
443 MnH py6., HA CaHAaTOPHO-KYPOPTHOE JIeYeHue pa-
G0THUKOB — 537 MIH py6b.

Puc. 1. JuHamunka nokasareney cMepTHOCTU

cpeau pabotHnkos OO0 «la3npom fobbiva
OpeH6ypr» B 2003—2009 rr. (Ha 1000 pa6.)

Figure 1. Mortality Trends Among Employees

of LLC Gazprom Dobycha Orenburg in
2003-2009 (per 1,000 employees)

o/.

Programme Results

1

. Provision of methodological materials and leaflets on
employees’ healthy lifestyle to health station specialists
makes it possible to get competent counselling about
healthy lifestyle at work, in the company health stations.

2. Employees have changed their diets: More workers prefer

fish, lean meat, vegetables and fruit; more workers find
time to do sports regularly (a higher number of employ-
ees and their family members attending sport clubs in
affiliated sport facilities and recreational institutions has
been registered).

3. From 2007 to 2009 the company invested more than

1.2 billion roubles in constructing new sport facilities
and reconstructing existing ones, 443 million roubles in
organizing sport events, and 537 million roubles in health
resort treatment for employees.

4. Employees’ health indicators have improved, including

mortality and disability retirement indices which have
fallen (see Figures 1 and 2).

4. Yny4wmnucs nokasarenu 340poBbs PaboTHUKOB, B Yac-

THOCTW, CHU3UNUCL UHAEKCHI CMEPTHOCTU U BbIX0OJA
Ha MHBaNUAHOCTL (puc. 1 1 2).

OnbIT BbINONHEHUs MporpaMmbl NOATBEPXAAET HEOOXO-

OUMOCTb ee UHTEHCMdMKaLUmM, NO3BONAET KOHKPETU3NPO-
BaTb NocnejyoLlue MeponpuaTs n 601ee TO4HO onpefe-
nuTb npuoputetbl Mporpammel Ha 2011-2015 rr.

B yactHocTH, npu pa3paboTtke nnaHa Ha 2011-2015 rr.

NpeLCTaBAeTCcH He0OX04UMbIM:

MOBbICUTL CTENEHb Y4aCTUS 11 3aMHTEPECOBAHHOCTU PYKO-
BOAWTENE Nopas3ieneHui B BbINOSTHEHUA MEPONPUATUIA
lporpamMmbl B BO3rNaBAfeMbIX UMW NOAPA3AELNEHUAX;
onpefennTb KOHKPETHbIe NoKa3aTeNn BbINONHEHUS
MporpaMmbl KaK s KONneKTUBOB B LLENIOM, TaK 1 ANf
3aperncTpmMpoBaHHbIX y4acTHUKOB lMporpamMmmbl (MHAK-
BUZyalbHble MoKasarenu);

paspaboTartb (hOPMbl KONNEKTUBHOIO 1 MHANBUOYAIbHO-
ro NOOLLPEHNS 3L0POBOro 06pa3a XU3Hu;

Ha OCHOBAHMM KOHLieNUUN nporpammel «[pecioneHne Ky-
peHus Tabaka B 000 «[a3npom po6bi4a OpeH6ypr» akTi-
BU3MPOBaTh 60PLOY C TABAKOKYpeHueM. FA

Puc. 2. luHamuka nokasarteneu
Bbixofa Ha UHBaNIMAHOCTb Pab6OTHUKOB
000 «lasnpom gobbidya OpeHo6ypr»
B 2003-2009 rr. (Ha 1000 pa6.)
Figure 2. Disability Retirement Trends

Among Employees of LLC Gazprom Dobycha
Orenburg in 2003-2009 (per 1,000 employees)
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Programme implementation proves that it is necessary to

keep intensifying it, and makes it possible to elaborate follow-
up activities and to give a more precise definition of priorities
for the 2011-2015 programme.

The following activities should be envisaged in the process

of planning for 2011-2015:

to make heads of divisions more active and interested
in implementing the programme events run by their
divisions;

to determine specific indicators of the programme
performance for the whole team and for the registered
programme participants (individual indicators);

to develop incentives for teams and individuals aimed at
a healthy lifestyle;

to intensify anti-smoking campaigns on the foundation
of the concept programme on Anti-Smoking Campaign in
LLC Gazprom Dobycha Orenburg. ®
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