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a
CeBepcTanb

0AO «CEBEPCTAJlb» //
SEVERSTAL

OAO «CeBepcTanb» - MEXAYHApOAHAs BEPTUKaNbHO-
MHTErpMpoBaHHas ropHO-MeTannypruyeckas Komnasus,
aKLuW KOTOpOM npepcTasneHbl B Poccuickoi
Toprosoii cucteme (PTC) u Ha JloHgoHcKoi hoH0BOK
6upxe (LSE). KomnaHus KOHLEHTpUpYET CBOE
NPoOM3BO/ICTBO HAa NPOAYKTAX BbICOKOW A06aBNEHHON
CTOMMOCTM W YHUKaNbHBIX HULLEBbIX MPOAYKTAX.
AKTMBbI KOMNaHUW HaxoadATcs B Poccuu, YkpauHe,
Kasaxcraue, UTanuu, ®panuumn, CoeanHenHbix LLiTaTax
u B Achpuke. B 2010 roay CesepcTanb npoussena
14.7 MANH. TOHH CTanu 1 3acMkcupoBana BbIpyuKy

B pa3mepe 13.57 mappa. ponn. CLUA. EBITDA komnanuu
B 2010 ropy coctasuna 3.3 mnpa. gonn. CLUA.
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We are an international vertically integrated steel and
mining company whose shares are traded on the Russian
Trading System (RTS) and the London Stock Exchange
(LSE). The company concentrates on high added value
and unique niche products. The company has assets in
Russia, Ukraine, Kazakhstan, Italy, France, the United
States and Africa. In 2010, Severstal produced 14.7 million
tons of steel and posted profits of $13.57 billion. The
company’s EBITDA in 2010 amounted t0$3.3 billion.

KOMIMJIEKCHAS
NPOrPAMMA
«3[J0POBbLE GEBEPGTAJIU>

0N — 9TO OJiHA U3 OCHOBHbIX LEHHOCTE KOMNAHUK
" «CeBepcTanb». YKpenneHne 340p0BbsA NepcoHana —

OAiHA M3 MPUOPUTETHBIX 3334 COLNANLHOA NOANTUKN
gcex npeanpustuin OAQ «CesepcTans».

Poct 3a6onesaemocTyn HaceneHus B Poccuu sBnsieTca Ha-
n6onee 0CTPON MEANLIMHCKON U COLMANbHO-9KOHOMUYECKOI
npo6nemoit. Mo AaHHbIM MeAcaHyacTy HepenoseLKoro MeTan-
nypruyeckoro kombuHata OAQ «Cesepctanb» (YepMK OAQ
«Cesepcranb») B 2002 rogy no npu4nHe 601e3HN eXXeAHEBHO
He BbIXoAuno Ha pa6oty 6onee 1000 paboTHUKOB KOMGUHATA.
B cBs3u ¢ atum B 2002 Ha HepMK paspaboTaHa KoMniiekc-
Has nporpamma «340poBbe «CeBepcTanu», esibro KOTOPOii
ABMAGTCA YNy4LUEHUE COCTOSAHUSA 340P0BbA PABGOTHUKOB. [ns
ynpasneHns nporpammoii co3aaH KoopanHaunoHHsii CoBer,
KOTOPbIiA BO3rNABNAET ANPEKTOP COLNANBHO-6bITOBOTO KOM-
nnekca YepMK OAQ «CesepcTanb».

C 2010 roga nporpamma peanu3yetcs U Ha Apyrux
npeanpuaATUAX KOMNaHuuM B Yepenosue, oxaaTbiBas 6onee
40000 coTpyaHMKOB.

3apgauun nporpammsbi
* YKpenneHue 340p0Bbs PABGOTHUKOB, CHUXEHUE YPOBHS 3a-
ﬁoneBaemocm, WHBANIMAHOCTN U CMEPTHOCTK Cpean HUX;
* YBEe/NYEHME JOCTYMNHOCTM 1 Ka4eCTBa MeANLIMHCKON NOMOLLK;

SEVERSTAL
HEALTH
COMPREHENSIVE
PROGRAMME

everstal’s workforce is one of the company’s main assets,
Sthat is why its employees’ health is a high priority. Improving

the health of the staff is the key element of the social policy
at all OAOQ Severstal enterprises.

Growing morbidity among the Russian population is one of the
most alarming medical and socio-economic problems. According to
data provided by Cherepovets Steel Mill OAQ Severstal’s medical
centre, every day in 2002 more than 1,000 of its employees failed to
report to work for health reasons.

With this connection, the plant developed a comprehensive pro-
gramme called Severstal Health, aimed at improving its workers’
health. A Coordinating Council headed by the director of the OAQ
Severstal Social Welfare Complex has been created.

Since 2010, the programme has been implemented not only at
the Cherepovets Steel Mill, but also at other company enterprises in
Cherepovets, covering 40,000 employees.



* YKpenneHue nepBmM4HOro 38eHa 34paBooXpaHeHns, co3aa-
HUE YCNOBWIA AN OKa3aHUs 3P EeKTUBHOI MeJULUHCKON
NOMOLLM HA JOrOCNUTanbHOM 3Tarne;

* passutue NpoUNaKTU4ECKON HaNPaBIIeHHOCTU 3PaBo-
OXpaHeHwus;

* YOOBNETBOPEHUE NOTPEOHOCTU PABGOTHUKOB B BbICOKOTEX-
HOJIOrMYHbBIX BUAAX MEAULMHCKON MOMOLLM.

HanpaBneHus peanusayuu nporpammbi

e MeJNUMHCKOE 06CNYXMBaHWE (MPOUNaKTUKa 1 NeveHne
3a60neBaHNi MeTaNypros);

* paboTa MHXeHepHO — Bpade6HoIt Gpuraabl (paspaboTka
1 NpOBeLeHNe MeponpUATUIA, CBA3AHHbIX C OXPAHOM 310-
pOBbSA PABOTHUKOB HA pabo4em MecTe);

« 006€ecneyeHne nosIHOLEHHbIM NUTaHWeM PaboTHUKOB;

+ 03[10pOBJIeHNE pabOTHUKOB CpeAcTBaMu (PU3NYeCKOm
KYNbTYpbl 1 CNOPTA;

* UHPOpPMALIMOHHOE 06ecneyeHune 1 nonynapusaums 3no-
poBoro o6pasa xu3Hu 8 GMIU.

MeauuunHckoe o6cnyXuBaHue

BbiCOKOKBANMMULMPOBAHHYIO MEANLIMHCKYIO NOMOLLb
COTPYAHMKAM NpeanpuaTus B Yepenosue OKasblBaeT

The tasks of the programme are:

» to improve workers’ health, reducing morbidity, disability and
mortality; to make medical assistance more accessible and
to improve its quality;

« to strengthen the primary healthcare level, creating conditions
for effective outpatient medical assistance;

« to develop the preventative branch of health care;

« to meet the needs of employees for high-tech types of medical
assistance.

The programme is implemented in
the following areas:
- medical services (prevention and treatment);
- operating an engineering and medical team (planning and holding
occupational health activities in the workplace);
« providing employees with nutritious meals;
« improving employees’ health through physical activities and sports;
- information support and promotion of a healthy lifestyle in the
media.

MeAMUMHCKOE yupexaeHue «MeacaHyactb «CeBepcTanb».
B coctas meacaHyacTu Bxoaut 6onee 50 penbaliepckux
3[1PaBMNYHKTOB, KOTOPbIE PACMOJI0XKEHbl HEMOCPELACTBEHHO
Ha npomnnowagke YepMK OAQ «Ceepctanb» (13 13 Hux
paboTaKT B KPYrroCcyTO4HOM PEXUME), iBe NONUKIUHUKMY,
CTaUMOoHap 1 POLMUIbHBIA [OM C XKEHCKOW KOHCYNbTalUMen.

MonuknuHuka meacaHyacT «Cesepcrans» — 3T0 pasBu-
TOe M0 CTPYKTYpe NepsuyHOe 3BeHO aMByNnaTopHOIA NOMOLLW
M0 0Ka3aHWo MeJULIMHCKUX YCNYT, B KOTOPOM NPOBOLATCS:

— OCMOTP, KOHCYNbTaUNs 60SbHbIX U BbINOHEHWE Bpaye6-

HbIX HA3HAYEHUN;

— 0Ka3aHue HeoTI0XKHOW MeJULUHCKOWA NMOMOLLW;

— NPOBefeHuNe NPeACMEHHbIX MeJULIMHCKUX OCMOTPOB;

— NPOBefeHuUe NPOUIAKTUHECKMX NPUBUBOK;

— CaHWUTAapHO — NPOCBETUTENLCKAs paboTa;

— @XerofHas BakumuHaums npotus rpunna u OPBU 1 mMHo-

roe apyroe.

NoCTOSAHHOE COBEPLUEHCTBOBAHME MaTepuanbHOM 6asbl
MO3BOMSET 3HAYUTENBHO YNYYLUNTL YCIIOBUS NIEYEHNs MeTan-
nypros. EXXerofjHo npeanpuaTue BbIAENAET Ha NPUoBpeTeHIe
HOBOro 060pynoBaHNa Ansa mefcanyactu 6onee 60 MiH py6-
nen. OTKPbITbl KABMHETbI YAAPHO-BOMTHOBOW IMTOTPUNCUMN,
na3epHoil Tepanun, OTAENEHUs YIbTPA3BYKOBOW U JHLOCKO-
MUYECKON ANarHOCTUKW. BBefeHbI B 9KCNIyaTaLmio aHrmor-
pacyn4ecKnit KOMNNEKC 1 AAepHO-MarHUTHbIA TOMOrpad.

B megcaH4acTy opraHn3oBaHbl
U BEeACTBYIOT NPOrpamMmmbi:
— «becnnarHas Bblfa4a nekapcTe» paboTHUKAM, COCTOS-
LLMM Ha AMCMAHCEPHOM y4eTe ¢ 3a60oneBaHnamMm opra-
HOB KPOBOOOPALLEHUA 1 XKENYA04HO-KULLIEYHOO TPAKTA.

Medical services

Employees of the Cherepovets enterprise are provided
with skilled medical assistance through the medical institution
Medsanchast Severstal. This medical centre comprises more than
50 primary medical assistance centres located on the industrial
sites of OAO Severstal (13 of them work around the clock), two
polyclinics, a hospital and a maternity home with a maternity con-
sultation centre.

The Severstal polyclinic offers a structured primary level of out-
patient medical services which provides:

— checkups, patient consultations and fulfilment of physicians’

assignments;

— delivery of emergency medical assistance;

— medical checkups before the start of a work shift;

— preventative vaccinations;

— sanitary and educational work;

—annual vaccinations for flu and acute respiratory diseases,

among others.

The treatment of metallurgists is benefiting significantly from
the constant improvement of the available equipment. The enter-
prise annually allocates more than 60 million roubles for purchas-
ing new equipment for the medical centre. Among the new services
are shock wave lithotripsy, laser therapy, ultrasound and endoscopic
diagnosis. An angiographic complex and nuclear magnetic tomog-
raphy have been introduced.
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- «[lncnaHceproe HabnwoaeHue». ExerogHo HabnogaeT-
cs 6onee 12 ThiC. YenoBex.

¢ 1999 r.: «lLIkona caxapHoro aua6erta». B pamkax Likonbl
paboTHikam 3a cyeT cpeacts HepMK OAOQ «CesepcTanb» 6ec-
NMaTHO BbIJAIOTCA TeCT-Nonocku. 06y4eHo 6onee 489 paboTHU-
KOB. «PykoBOANTENb>. EXXErOAHO B CTALMOHAPHBIX YCIIOBNAX
NpoXomaT TpexaHesHoe o6¢cnenosanmne fo 130 pykosoaumTe-
nen KOMNaHWK, Nocne KOToporo, B ciy4ae He06X0AMMOCTH,
NPOBOANTCS NEYeEHMe.

¢ 2004 r.: «<ApTepuanbHas runeptoHus». 26 enbaLiep-
CKUX 3LpaBnyHKTOB (60/ee NOM0BUHbLI OT 06LLEro Yucna)
3a CHeT CPESCTB KOMMAHUM OCHALLEHO annaparamm aBToma-
TUYECKOr0 M3MepeHus AasneHns. EXXerogHo BbinonHseTcs
6onee 46 TbIC. U3MEPEHNIA apTepUaNbLHOro AasneHns. B pe-
3ynbTare peanusauum JaHHON NPorpamMmbl, ¢ 04HON CTOPOHI,
YBENMYNA0CH KONMMYECTBO BbIABNIAEMbIX CITy4aeB 3ab0onesaHuit
OpraHoB KpoB00OpaLLEHMs Ha paHHeil cTaauu, a ¢ Apyroi cTo-
POHbI — 3 CYET CBOEBPEMEHHOIO NPUHATIAS MEp M0 JIe4eHUI0
3a60neBaHNS HA PaHHEl CTaauyM CHN3MNACh BSIUTENbHOCTb
npe6biBaHnsa paboTHUKA Ha 60NbHUYHOM niucTe (¢ 11,2 gHeit
10 11 aHen). O6Lee CHYKEHNE NPOJOMHKUTENBHOCTI BPEMEH-
HOM yTparbl TPYAOCNOCOBHOCTY PaBOTHMKOB MO 3a60/1eBaHM-
AM OpraHoB KpoBoo6pateHus coctasnset 16,4 %.

¢ 2005 r.; «04Has n 3a04Has WKONbI apTepUaNbHOI M-
nepToHUU». B pamkax nporpamMmsl paboTHUKKW, COCTOALLME
Ha JMCNAHCEPHOM Y4YeTe C JaHHbIM 3a60N1eBaHNEM 00yHa-
l0TCA «MpaBunam nosegeHusi». 06y4eHo bonee 523 yenosex.

¢ 2007 r.: «LLllkona no CHWXeHuto Beca».

MegnuumHckoe o6cnyxuBaHue pa6o4yux CTPOUT-
€Sl N0 LexoBOMy npuHumny. LlexoBble TepaneBTbl Be-
YT npuem amOynatopHbiX 60MNbHbIX B MOAUKANHUKE

The medical centre is running the
following programmes:

— Free distribution of medication to workers under observation in

connection with cardiovascular and digestive tract diseases.

— Outpatient observation centre. More than 12,000 patients are

observed every year.

Since 1999, the following programmes have been implemented:
“Diabetic’s school”. The school issues free test strips to employees of
OAO Severstal and has trained 489 workers to use them. “Manager”.
A three-day period of tests on the inpatient basis administered to
130 company executives with subsequent treatment, if necessary.

Introduced from 2004: “Arterial hypertension”. 26 medium-lev-
el medical centres (more than half of the total number) have auto-
matic blood pressure measurement kits provided by the company.
More than 46,000 blood pressure tests are administered every year.
The implementation of that programme, on the one hand, has in-
creased the number of cardiovascular cases revealed at an early
stage and on the other hand, by introducing modern methods of
treatment at an early stage reduced the sick leave time of workers
from 11.2 days to 11 days. The total duration of temporary disability
of workers due to cardiovascular conditions has dropped by 16.4 %.

Since 2005: “Day and correspondence school for arterial hyper-
tension”. Under this programme, workers registered as suffering
from this disease are taught the proper rules of behaviour. To date,
523 people have received this instruction.

n no rpaduky — B 3apaBnyHkTax. O pesynbratax paboTbl
(nokasatensix 3a601eBagMOCTY U NPOBELEHHON Npodunak-
TUYeCKOi paboTe) exxemMecs4yHo MHDOPMUPYETCA aaMUHUC-
Tpaums Lexa.

bonblioe BHumaHne Ha OAO «CeBepcTanb>» yaenseTcs
OXpaHe MaTepuHCTBA W AeTcTBa. K ycnyram paboTatoLmx
Ha NPeanpUATAN XEHLLUMH — YHUKATbHbIA Ne4e6HO-LMarHoc-
TUYECKNIA KOMMJIEKC, BKITIOYAOLLNIA B CEOS XEHCKYIO KOHCY/b-
TalUUI0, aKyLLIEPCKNiA CTALMOHAP M TMHEKONOrM4ecKoe OTaene-
Hue. PoaunbHbIA fOM PaboTaeT no NPUHLUUNY COBPEMEHHbIX
KITMHWYECKMX LiEHTPOB. B aKyLLepckom cTaunoHape exeroj-
HO poxaaetcs 6onee 1900 getei. B nocneponoBbiin nepuog
BeJeTcA naTpoHax no cucreme «Matb u guta».

C 2003 roga Ha npeAnpusTAN BHeAPEHA NporpaMmma passu-
TWUS CTOMATONIOMMYECKONA MOMOLLN B YCIIOBUAX NPOMMNNOLLAA-
Ku, 6narogaps KoTopoi A0CTYNHOCTb 6ecnnaTHon cToMarono-
rnyeckoii nomowyy pa6otHukam YepMK OAO «Cesepcranb»
yBenuyunaco Ha 41 %.

OxpaHa 300poBbsl Ha pa6oyeM MmecTe

Ha npoTsxeHuu paga neT Ha KombuHate 3P EKTUBHO
pa6oTaeT UHXeHepHo-BpadebHas 6puraga (MBB), B npouec-
ce paboTbl KOTOPOM YCTaHABMBAKOTCA NPUYNHBI 3a60J1eBa-
eMOCTU, OMpPefeNifAeTcs U KOHTPONUPYETCH KOMMNEKC Heo6-
XOAMMbIX Mep N0 YKPenneHuo 340p0BbS NepcoHana u oue-
HUBAKOTCA AOCTUTHYTbIE Pe3ynbTathl paboThbl Nogpasgene-
HUIA NO OXpaHe 340p0BbA PaboTHUKOB. ExxeroaHo VIBG 06-
cnepytot go 10 noapasgeneHuii, no pesynsratam KOTopbIX
pa3pabartbiBAOTCA KOMMNEKCHbIE NPOrpaMmMbl Meponpus-
TUA NO CHUKEHNIO 3a60/16BAEMOCTN C BPEMEHHOIN yTpaToi

Operating since 2007: “Weight reduction school”.

Medical services are provided to workers according to factory di-
visions. Workshop therapists receive outpatients at the polyclinic and
at the health centres according to a schedule. The results of this work,
the sickness rate and preventative measures are reported to the work-
shop administration every month.

OAO Severstal attaches great importance to mother and child protection.
Female employees have the use of a unique treatment and diagnostic com-
plex that includes a women’s consultation centre, and maternity inpatient and
gynaecology departments. The maternity home operates as a modern clini-
cal centre. The inpatient department sees more than 1,900 babies born every
year. The Mother and Child system provides support in the post-natal period.

Since 2003, the enterprise has had a programme to develop dental
services on the grounds of the plant, which increased the accessibil-
ity of free dental assistance for the workers of OAQ Severstal by 41 %.

Occupational health

For a number of years, the plant has been running an effective en-
gineering and medical team which identifies the causes of diseases,
determines and monitors a range of ways to improve the health of its
personnel and assesses the results of the occupational health activi-
ties of the plant’s various divisions. The engineering and medical team
annually audits up to 10 units, the results then being used to develop
comprehensive programmes to reduce the rate of diseases that lead
to temporary disability. An industrial safety programme is developed



TPYyAOCNOCO6HOCTN. EXKerofHO pa3pabaTtbiBaeTCs U YTBEPX-
[AeTCs reHepanbHbIM AUPEKTOPOM Nporpamma 6e3onacHoc-
TV Npom3BoAcTBA. Cymma 3aTpat Ha BbINOMHEHKE 3anfaHu-
POBaHHbIX MeponpuaATuiA coctasnset 6onee 300 MnH B rog,.

C 2010 ropa Ha npeanpuaTusx ouBn3noHa «Gesepcranb —
Poccuitickas Ctanb» komnaHun «GeBepcTanb», NPUHAT eun-
HbI CTAHAAPT COLMANbHO-ObITOBbIX YCNOBKMIA. Lienb cTaH-
[apTa — cO3[aHune Ha npeanpuaTuaX aAMBu3noHa «GesepcTanb
Poccuiickas CTanb» couuanbHO-6bITOBLIX YCNOBNUIA, 06ecne-
YMBAKLLMX MOBbILIEHWNE YPOBHS KYNbTYypbl MPON3BOACTBA,
coxpaHeHue 30p0Bbsi pa6OTHUKOB, CHUXXEHWE npodeccu-
OHanbHbIX 3a6071€BaAHIIA, NOBbILLIEHNE NPON3BOANTENIbHOC-
TV TPyAa, AONONHUTENbHON MOTUBALMW 1 NPUBNEKATENb-
HOCTM TpyAa.

O6ecne4yeHue NOsIHOLEHHbIM MUTAaHUEM

CoxpaHeHuno 300p0OBbs N0AEHA, paboTaoLmMx B MeTan-
NYPruu, XopoLuemy camo4yBCTBIUIO, MaKCMManbHOM Npogos-
XKUTENIbHOCTM XWU3HU, NPEOA0NEHNI0 TPYAHbIX AN OpraHms-
Ma CUTYaLMiA, CBA3AHHBIX C BO3ENCTBUEM CTPECCOBbIX (hak-
TOPOB CNOCOGCTBYET NPAaBWIbHO OpPraHN30BaHHOE NUTaHKe.

O6beanHeHne «LexoB nuTaHus» — ato 40 npegnpuaTnii
MUTaHUA, PaCnoNOXeHHbIX NPAMO B NPOMbILLIEHHO 30HeE.
/X rnaBHas 3afadya — 06ecneymTb BbICOKOE Ka4eCcTBO NPUro-
TOBJIEHMS NULLKM 1 ee c6aNaHCMPOBAHHOCTb HA OCHOBE BHe[-
PEHUS COBPEMEHHbIX TEXHOJIOrMYECKMX NINHUIA, C MAKCUMaSlb-
HO YLO6HbLIM AN1 METanypros CepBMcoM, NMpuenKeHHbIM
K pabo4emy MecTy.

Mo aaHHbIM MeacaHyacTy «CeBepcTanb» 3a NocneaHue 5 net
NPOM30LLIIO CHUXKEHNe 3a60NEBaHNIA XXeNTyA04YHO-KMNLLEYHOr0

annually and approved by the director-general. More than 300 mil-
lion roubles a year is spent to finance these activities.

In 2010, the enterprises of the the Severstal Russian Steel division
of Severstal adopted a single social and welfare standard. The aim of
this is to create social and welfare conditions that enhance production
culture, protect the health of workers, reduce occupational disease rate,
raise labour productivity and contribute to motivation and job satisfaction.

Provision of proper nutrition

Well-organized meals help maintain the health and well being of
metallurgical workers, prolong their lives and help them overcome
stressful situations.

The “catering association” comprises 40 catering enterprises across
the industrial sites. Their main task is to provide balanced, nutritious
meals through the introduction of modern production lines with conve-
nient service located close to the workplace.

According to the Severstal Medical Centres, the last five years have
seen a 47.1% decline in the rate of digestive tract diseases among OAO
Severstal workers. More than 15,000 workers have meals at the enter-
prise’s canteens every day.

Treatment and health improvement at
sanatoriums and holiday resorts

Treatment and health improvement at sanatoriums and holi-
day resorts occupies a special place in the range of treatment and

TpakTta y pabotHuko OAO «Cesepctanb» Ha 47,1 %. bonee
15 TbICY METANYProB eXe4HEBHO NOCELLAT CTOMOBLIE CBOE-
ro NPeanpuATHA.

CaHaTopHO-KypoOpTHOe
neyeHue n 0300pPOBIIEHNE

B komnnekce ne4e6HO-NpOPUIAKTUHECKNX MEPONPUATHIA,
HanpaBsneHHbIX HA YKPenneHue 340p0BbS Yesl0Beka, 0c060e
MECTO 3aHUMAeT CaHaTOPHO-KYPOPTHOE NIeYeHne 1 0340P0B-
neHue. Bospems npoBefjeHHOe BOCCTAHOBUTENBHOE NeYeHne
MO3BOMAET CHU3UTL BPEMEHHYIO HETPYAOCNOCOBHOCTb Y KaX-
[10r0 NPONEYeHHOro 60/1bHOr0 40 5 AHEN 1 B JaNnbHenwwem
3HAYNTENbHO YMEHbLUUTL PUCK OCNOXHEHUA U 060CTPEHMIA.
ExxerogHo Ha npeanpuatim soigensetca o 150 mMiH pyo6nei
Ha CaHaTOPHO-KYPOPTHOE NeYeHne METaNYpPro. 1 UX JeTed,
KOTOPbIE NPOXOAAT 0340POBNIEHNE B MEAULMHCKOM KOMIEK-
ce «PogHuK» 1 Apyrux 3apasHuLax Poccun.

MeaunumHCKNiA KoMNeke «POAHMK», NPUHAANEXaLLNiA KOM-
OKHATY, BKNKYAET B Ce6S CaHaTOPUA-NpochnakTopui 1 peaou-
NUTALMOHHBIIA LIEHTP, TJe eXerofHo NonpasnsioT CBOE 340p0-
Bbe 40 6000 meTannypros. OCHOBHbIE 33241 KOMMIEKCA: Npo-
(PUNAKTUKA, PAHHASA TOYHAA JUATHOCTMKA, HEMEAMKAMEHTO3HbIE
METOZbl NIe4eHNs, (HOpMUPOBaHUE Y NALWEHTOB NPeACTaBNEHUS

preventative activities. Restorative treatment administered early on
reduces the duration of temporary disability of every patient to an
average of five days and diminishes the risk of complications and
aggravations. The enterprise earmarks up to 150 million roubles ev-
ery year for the treatment of employees and their children at sana-
toriums and holiday resorts, notably at the medical complex Rodnik
and other health centres in Russia.

The Rodnik medical complex, which belongs to the plant, com-
prises a preventative treatment sanatorium and a rehabilitation cen-
tre which caters to 6,000 employees every year.

The main tasks of the complex are:

 prevention;

« early and precise diagnosis;

« non-medicinal methods of treatment;

« educating patients in a healthy lifestyle.

The centre has a powerful diagnostic base comprising a clinical-
biochemical laboratory which offers more than 100 different types of
tests. There are rooms for functional diagnostics and ultrasonic tests
of internal organs. These have unique state-of-the-art equipment for
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0 3[10p0OBOM 06pa3e XMU3HW. B yypexaeHnn cpopMmpoBaHa
MOLLHAA AuarHocTu4eckas 6asa, CocTosLLas U3 KNMHUKO-61o-
XUMU4EeCKOI nabopartopuu, rae BeinonHaTes 6onee 100 Buaos
aHanu3oB. PaboTaloT KabUHETbI PYHKLMOHANBHOWM ANArHOCTH-
Ku, Y3 CKaHMPOBaHNS BHYTPEHHIUX OpraHoB. KabuHeTbl OCHa-
LLIeHbI YHUKAITbHOIA annapartypoii NocnesHWX NoKONeHUn, nos-
BONIAHOLLIEI TPOBOAUTL KOMMIEKCHOE 06Cnej0BaHMe OpraHu3ma
KaK C Liefibio JUarHoCTUKM, TaK U 1 KOHTPONA 3a NPOBOAM-
MbIM neveHneM. OCHOBOMONAratoLWmUm NPUHLMNOM fie4e6HO-
ro npowecca sBIAeTCa MHANBMAYANbHBIA NMOAX0L K KOKIOMY
60nbHOMY. PaboTHUK NpeanpuaTus onna4usaet Tonbko 10 %
0T CTOUMOCTW NYTEBKU (COrNacHo KonnekTuBHOMY Or0BOpY).

B pamkax peanusauuu KOMMIEKCHOW nNporpammol
«3mopoBbe Gesepctanu» B okTabpe 2005 r. BBEJEH B 3KC-
niyarauuio ne4e6HO-0340POBUTENbHbIN LIEHTP B YCII0BU-
ax npomnnowaaku JNMU-2 (cdunuan m/k «<PogHuk»). bonee
400 meTannypros NpoOXOAST fie4eHne, Haxo4sach B TEPPUTO-
puanbHoii 65M30CTH OT paboyero Mecta.

®dU3KYNbTYPHO-0340POBUTESIbHbIE
nporpaMmb|

OAHMM M3 rNaBHbLIX HanNpaBfieHWA peannaauyun npo-
rpammbl «340poBbe Cesepctanu» ABNSETCH 0340POBNEHNE

all-round tests both for diagnostic purposes and for monitoring sub-
sequent treatment. The main principle of the treatment process is
a case-by-case approach to patients. Under the collective employ-
ment contract the worker pays only 10 % of the cost of staying at
the Rodnik medical complex.

As part of its comprehensive Severstal Health programme a treat-
ment and health centre, LPTs-2 (a branch of the Rodnik medical com-
plex) was opened on the industrial site in 2005. More than 400 met-
allurgists get treatment close to their workplace.

Physical activity and health programmes

One of the main areas in implementing the Severstal Health pro-
gramme is improving the health of employees and members of their
families by involving them in physical culture and sports activities.

Every structural unit of the Severstal Russian Steel division has
part-time instructors. The employees have a modern sporting base
that comprises the Metallurg Stadium, a physical culture and health
complex, the Almaz Ice Arena, the Physical Culture House with a

TPYASLLMXCA U Y4NEHOB UX CEMeN cpeacTBamu PU3n4ecKon
KYNbTYpbl U cnopTa.

B Kaxaom CTPYKTYpHOM nojpasfefieHuu JuBnu3in-
oHa «CesepcTanb Poccuiickasg CTanb» akKTMBHO pa-
60TaT UHCTPYKTOPA-METOAMCTbI HA O6LLECTBEHHbIX
Hadanax. K ycnyram meTannypros npefocTaBifeT-
CA COBPEMEHHO OCHalleHHas cnopTuBHas 6asa: cTa-
anoH «Metannypr», (U3KyNbTYPHO-0340P0OBUTENb-
HbIl KOMNNEKC, NeA0BbIA Komneke «Anmas», «Q0M
®u3KynbTYpbI» C NaBaTeNibHbiM 6aCCEAHOM 1 3anamu
ang 3aHatuin hutHecom, feopely Cnoprta, CTPENKOBbIN
TP, CMOPTMBHbLIA KOMNAEKC «K)6UNenHbIi», NbKHAsA
6a3a Cc 3aropofHbIM cTaguoHoM. Ha npoBeaeHne cnop-
TUBHO-MAaCCOBbIX MEPONPUATUIA €XXEr04HO BbIfeNAeT-
cs 6onee 28 mnH py6nen.

Knto4eBbiM U MPUOPUTETHLIM HanpaBneHnem 0340-
POBUTENIbHOW NPOrpammbl SBNAETCA BHYTpULLEXOBAA
CNOPTUBHO-MaccoBas paboTa, HanpasfieHHas Ha MaKCU-
MasibHOe MPUBJiIeYeHME PABOTHUKOB K 3aHATUAM (PU3U-
4eCKON KyNbTYpOW U CNOPTOM, A TaKXE Ha nonynspusa-
{10 30p0OBOr0 06pasa XW3HU cpefyn paboTHUKOB Ou-
BU3noHa «Cesepctanb Poccuitckas Ctanb». Ha npepn-
NpUATUAX NPOBOAATCA CnapTakuagbl CPeau ANpexkLun,
LLeXO0B, Y4aCTKOB 1 CKBO3HbIX 6purag, padorawnLmx
Mo rpacpmky HenpepbIBHOT0 Npon3soacTea. [lposoadTcs
KOHKYpCbl: «Tpona 340poBbsi», «JIbDKHA 340P0BbS»,
MHOXECTBEHHbIE TYPHUPbI U CNOPTUBHbIE NPA3AHUKN.
CTumynupoBaHue pykoBOACTBOM Y4aCTHUKOB U opra-
HW3aTOPOB, CBOEBPEMEHHOE pearupoBaHne Ha 3anpochl
pabOTHMKOB NONOXMUTENBbHO BANAIOT HA OOLLWIA pesynb-
TaT. EXXerogHo Ha YepenoseLKOM MeTanypru4eckom

swimming pool and fitness rooms, a Sports Palace, a shooting gal-
lery, the Yubileiny Sports Complex, a skiing base and an out-of-town
stadium. The plant allocates more than 28 million roubles for mass
sports activities every year.

The most important element of the physical activity and health
programme is mass sports activities within workshops aimed at in-
volving the maximum number of workers in physical exercises and
sports activities and promoting a healthy lifestyle among the work-
ers of the Severstal Russian Steel division. The enterprises conduct
competitions among management units, workshops, sections and
teams that work under a continuous non-stop schedule. Among the
competitions held are the Health Path, the Health Ski Trail, numer-
ous tournaments and sport events. The fact that management en-
courages participants and organizers of these events and promptly
reacts to the employees’ requirements contributes to a positive over-
all result. The Cherepovets Metallurgical Plant organizes more than
250 general mass sports events a year and runs 145 health groups
that involve more than 4,000 employees.

The company has two recreation bases which annually cater
to more than 20,000 employees and members of their families.
Employees and members of their families pay only 20 % of the cost
of using these facilities.

The Torovo rest house is popular among metallurgists be-
cause it is comfortable and cosy and offers traditionally high qual-
ity services. It has a fitness centre, a tennis court, a game centre,



Kom6uHate nposoaaTca 6onee 250 06w mMX CNOPTUBHO-
MaccoBbIX MeponpuaTuin, pabotatot 145 0300p0OBUTENb-
HbIX TPynn ¢ 0XBaTom 60siee 4 ThiCAY PabOTHUKOB.

Kom6uHaT cOLepXuT ABe BELOMCTBEHHbIE 6a3bl OT-
LbIXa, rOe UMEIOTCH TPEHAXKEPHbIA 3aJ1, TEHHUCHBINA KOPT,
BOJHAA CTaHUUS, eCTb BOSMOXHOCTb UrpaTh B BOJIEM6GON
1 3aHUMATbCH 030POBMTENIbHON TMMHACTMKONW. Ha 6ase
oTAbIxa «PowwnHO» cuCcTeMaTMYeckn NpoBOAATCS cnapTa-
Kuagbl 1 Npas3fHUKW Cpeau Npou3BOACTBEHHbIX Gpuraf,
[Hn 300p0BbLA U Apyrue MeponpuATAA NO 3afBKaMm Tpy-
LOBbIX KONJIEKTUBOB.

ExxerofHo Ha 6asax 0TAbIxa OTAbIXAKOT U 0340paBNBa-
toTca 60nee 20 ThiCAY METaNNypros U YNeHOB UX CEMEI,
B TOM YUCNEe B JIETHWIA Nepnoj opraHn3yercs otabix 60-
nee 3 Toicay aetei. Mpuyem fons onnatbl Ans paboTHUKOB
Kom6uHaTa 1 4neHoB ux cemeit coctasnset 20 % ot cToU-
MOCTW NYTEBKN.

MNHopmaumoHHOe conpoBOXXeHne

Heo6x0anMbIM HanpasfieHWeM peanusauun nporpam-
Mbl «30poBbe GCeBepcTanu» ABASETCS MHOPMALMOHHOE
COMPOBOX/EHUEe NPOBOAUMBIX MEPONPUATUR, HArMAaHASs
arutaums n o6patHas CBA3b C pabOTHUKAMU NPEANPUATHS.
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[TpodomxumensHocms ympamel 8pemeHHoL HempydocnocobHocmu
Ha YepMK 0AQ «Cesepcmarne» (Ha 100 pabomarowjux 8 Yenosexko/0Hsx)
Duration of temporary disabifity at 0AO Severstal (in man-days per 100 employees)

facilities for volleyball and gymnastics, and a well- equipped aquat-
ic station.

There is a multipurpose arena that is used for conferences, sem-
inars, lectures, discotheques and film screenings.

The Roshchino recreation base, located 70 kilometres out-
side Cherepovets on the shores of the Rybinskoye artificial lake,
is popular among metallurgists and members of their families be-
cause it provides everything for good rest. The base hosts more than
20,000 guests every year (during the summer it also organizes rest
and health activities for more than 3,000 children).

The base regularly hosts Spartakiads (Olympic-style contests that
began in the Soviet era) and contests between production teams,
Health Days and other events that work collectives apply for.

Information support

One indispensable part of the Severstal Health programme is in-
formational support of the events being held, promotion and feed-
back from the enterprise workers. The plant annually holds a contest

Ha Kom6uHaTe eXXerofHo NpoBOAUTCS KOHKYPC «Ha nyyiiee
CTPYKTYPHOE NofpasfefieHne No peanusaumy nporpamMmmbi
«3p0poBsbe CesepcTany», N0 UTOram KOTOPOrO BbISBAKOT-
CS 5 NyYLUNX KONNEKTUBOB AN NOOLLPEHMS NMPUKA30M reHe-
panbHOro AupekTopa.

PerynspHo uneHbl KoopauHaumoHHoro CoeTa no peanu-
3auun NporpaMmbl BbIE3XatoT Ha BCTPEYM C TPYLOBLIMU KOJI-
NEKTMBaMM C LieNbio MHG)OPMUPOBAHUS O peanusavun npo-
rpaMmbl 1 NONy4eHNA 06paTHOI CBA3K OT PAa6OTHUKOB M0 CY-
LLECTBYIOLLMM NPO6IeMam B KONEKTUBAX.

Pesynbratbl peanusauun nporpammbl NpesCcTaBisoT-
CS Ha KOPNopaTWBHOM nopTane aAmen3noHa «Cesepcranb
Poccuitckas Ctanb», a TakxKe perynsipHo 0CBELLAIOTCS B KOP-
nopatuBHbIX u3gannsax u CMU r. Yepenosua.

Pe3ynbTatbl nporpammsi

3a nepuop CyLLeCTBOBaHMS NporpaMmbl 326051eBaEMOCTb
pa6otHukoB OAQ «CeBepcTanb» CHM3uUNach Ha 27,1 %, a nep-
BWYHbIN BbIXOJ HA UHBANUAHOCTL YMeHbLLUNUNICA A0 48 %.

O6ecneyeHne paboTHMKOB 61aroNpUATHLIMI YCNOBUA-
MM TPYAa, 3a60Ta 0 3A0POBbLE NEPCOHANa — O4HO W3 rNas-
HbIX YCII0BWIA YCTOMYNBOr0 PasBuTUA KomnaHuu. Moatomy
OCHOBHOIA 3aga4yeil nporpaMmsl «310poBbe CesepcTann»
Ha 6ygyLlee ABNAETCA NepPexof K CUCTeMe OXpaHbl 3[0p0-
BbS METayproB, 0CHOBAHHOW HAa NPUOPMTETE 340POBOI0O
06pasza XXn3HU. /]

to identify the structural unit that best implements the Severstal
Health programme. Five top units are awarded citations by execu-
tive order of the director-general.

Members of the programme’s Coordinating Council have regular
meetings with work collectives to conduct information conferences
on the programme’s progress and to get feedback from workers on
the problems that exist within the collectives.

The results of the programme are posted on the corporate site of
the Severstal Russian Steel division and get regular coverage in cor-
porate publications and media in the city of Cherepovets.

Results of the programme

Since the programme was launched, morbidity among Severstal
employees has dropped by 27.1 % and the disability rate has dropped
by 48 %.

Providing favourable working conditions and concern for the
health of employees is a key condition for the company’s sustained
development. Therefore the main task of the Severstal Health pro-
gramme in the future is to adopt a system of health protection based
on the priority of a healthy lifestyle. /]
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