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B 2010 r. gong KOMNaHWW B NPOM3BOACTBE
meTannonpokara B P® coctasuna 17 %.

Mpopykuus 0A0 <MMK> peanusyertcs B 60 cTpaHax
mupa. YucneHHoctb paborarowmx 01.01.2011 r.

B MaTepUHCKOM KoMnaHuu - 21475 yenosek,

I'pynnbi 0AO «MMK> - 60 312 yenoBex.
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0JSC MMK is one of the world’s largest steel producers.

MMK’s plant in Russia is a large fully integrated steel-
producing complex. In 2010, the company accounted
for 17 percent of all rolled steel production in Russia.

MMK’s products are exported to 60 countries worldwide.

The parent company employs 21,475 people and MMK
Group employs 60,312 people as of 1 January 2011.

3[10POBbLE
METAJIIVPTOB
MATHUTKHU

TaTyc rpafgoo6bpasytoLLero npeanpusTug BO-MHOMOM
COHpe,uenﬂeT npuoputeTsl Egunoit KopnopatmeHoii
CouwanbHoin Monutuku Mpynnsl OAQ «MMK».

B TeueHne fecatunetunii peannsyertca agantupyembli
K COBPEMEHHbIM 3aKOHOAATENbHBIM 1 3KOHOMUYECKUM YCIO-
BUAM NpOeKT «3gopoBbe meTtansnypros MarHuTku»
(manee NpoekT), 0CHOBHOE HanpaBeHne KOTOPoro — Npogou-
nakTn4yeckas pabota co BCEMW KaTeropusmu paboTHUKOB.

Llens lMpoexTa — cOXpaHeHWe 340P0BbS PABOTHMKOB.
OcHoBOMoNaratoLMii NPUHLMN — OLEHKA 1 yNpasneHne npo-
theccroHanbHbIMK puckamm (M1P).

[nsa peanusaumn Mpoekta pazpaboTaHs! Lenesble Npo-
rpammbl ¢ y4eTOM [eiCTBYIOLLEro 3aKkoHoaaTenscrea PO,
nokasarenei 340pOBbA METANYProB, (PUHAHCOBbLIX BO3MOX-
HOCTEN rpynMbl KOMNAHWA.

C 1996 r. pazpaboTaHa u peanu3oBaHa MofeNb rocyaapc-
TBEHHO-4aCTHOrO NAPTHEPCTBA B CADEPE OXPAHbI U MEAULMHLI
TpyAa nyTem co3gaHus ABTOHOMHOI HEKOMMEPYECKON op-
raHn3aumum «MGCY agmuuuctpauuu r. Marsutoropcka n OAO
«MMK> (nanee MCH) ¢ ropoAckum LieHTPOM npodnatonoruu.

[ins pa3paboTku Lenesbix nporpamm lpoekTa u oLeHKN
UxX 3h(PeKTMBHOCTU B OCHOBHbIX Liexax Komnaxum nposefieHa
OLIeHKa KOMMJIeKca COLManbHO-NCUX0NOrMYecKUxX akTopos
B NPOLIECCe TPYAOBON eATENIbHOCTM C NPUMEHEHUEM MHOTO-
(pakTOPHOro AUCMEPCUOHHOM0 aHann3a.

HEALTH OF MAGNITKA’S
STEELWORKERS

Social Policy of MMK Group are established by its status
as the principal employer and the mainstay of the city.
The “Health of Magnitka’s Steelworkers” project (herein-
after referred to as the Project) has been implemented for de-
cades. It is adjustable to modern legislative and economic con-
ditions and it focuses on preventative work with all categories
of workers.
The Project is aimed at maintaining workers’ health. It is
based on the principle of risk assessment and its reduction.
To implement the Project, target-oriented programmes have
been developed in accordance with the existing RF legislation,
steelworkers’ health indicators and funds available to MMK Group.
Since 1996, a model of public-private partnership in the
sphere of OSH has been developed and implemented by cre-
ating the Autonomous Non-Profit Organization for the Medical
Sanitary Unit of Magnitogorsk City Authorities and 0JSC MMK
(hereinafter referred to as MSU) including the city centre of
occupational pathology.

To a large extent, priorities of the Common Corporate



MonyyeHHble AaHHbIE NO3BONUAM ONPEAENUTb YNPaBNsLO-
L1e BO3[EACTBUS M ONTUMANbHbIE CLEHapNK, Ha OCHOBAHNN
KOTOPbIX 6bINN pa3pa6oTaHbl BeayLUMe NPOrpaMMbl NPOEKTa.

Beayuwume MNMporpammsbl MNpoekTa

1. MporHo3supoBaHue BO34eNCTBUSA
BpeaHbIX (haKTOPOB yC/I0BUI TpyAa

Ha 3fj0poBbe paboTHUKa n onpepeseHne
npogheccnoHasnibHbIX PUCKOB Pa3BUTUS
npodpeccuoHanbHbIX 3abosieBaHNI

un 6051e3HeN, CBSA3aHHbIX C paboToMu,

no pesynbratam aTtrectaynm paboymx mect
(APM) n npon3BoacTBEHHOro KOHTPOJIS.

[laHHas nporpamma peanusyercs ans oLueHKU 3pdeKTus-
HOCTW MOZEPHI3ALMN NPOM3BOACTBA C TOYKN 3PEHUS YITyuLLIe-
HWA ycnosuid Tpyaa. B atux uensx no gaHHsIm APM B nogpas-
penennsax OAQ «MMK» aHanuaupyeTcs pacnpeaeneHine pa6o-
4UX MECT N0 Knaccam ycnosuii Tpyaa. OBHUM 13 pesynbTaTos
NPOBEAEHHbIX MeponpusATHiA aBunace nukengauus s 2007 r.
pab0o4ux MecT 4-ro Knacca BpeHOCTH.

CoBmecTHO co cneumanuctamm HUW meanumHbl Tpyaa
PAMH paspa6oTaHa MeTofuKa UHTErpanbHOI OLEHKM YCIIOBNIA
Tpyaa. [Ins OLeHOK 1cnonb30oBaHa KOMMbIOTEpHas Nporpam-
Ma «0ueHKa nHgekca npodeccuoHanbHoro pucka (OUMP)»
(http://neurocomp.ru/cgi-bin/risk/start.py).

B TeueHne nocnegHux 10 net OAO «MMK» ocyuiect-
BWJT MHBECTULIMN B TEXHNYECKOE NEPEBOOPYKEHNE OCHOB-
HbIX CPELCTB U TEXHONOTMYECKYI0 MOAEPHU3ALMIO B Pasme-
pe 6onee 7,5 mnpa aonnapos CLUA. KanutanbHble BNOXEHUS
NO3BOAWAN JOCTUrHYTL MOBbILIEHNS KA4eCTBA BbIMyCKagMOi

A complex of social and psychological factors at work was
evaluated in the company’s production departments, and a
multiple-factor analysis of variance was carried out to devel-
op target-oriented programmes of the Project and to evalu-
ate their effectiveness.

The findings made it possible to consider administrative action and
best scenarios as the basis for designing key Project programmes.

Key Project Programmes

1. Forecasting the Impact of Hazardous
Working Conditions on Workers’ Health
and identifying professional risks of
occupational and work-related diseases
based on attestation of work places
(AWP) and industrial control.

This programme aims to evaluate efficiency of production
modernization in terms of improving working conditions. To
achieve this, working conditions classes were analyzed in di-
visions of MMK based on the data of AWP. One of the results
achieved is that, in 2007, work places with fourth-category
harmful contaminants were eliminated.

MMK in cooperation with the Scientific-Research Institute
for Occupational Health affiliated with the Russian Academy of

NPOLYKLNN, CHUXEHWUA 3aTPaT Ha ee BbIMYCK, NOBbILLEHUS NPO-
W3BOAMTENTIbHOCTU TPYAA U 3HAYUTESTbHOIO YIy4LLEHMS YCIIo-
BMIA TpyAa nepcoHana.

2. Mporpamma «CrinHa 6e3 6051u»

B metannypruu yaensHslil Bec npoh3abonesanuii, Ces-
3aHHbIX C BO3JENCTBUEM (PU3NYECKUX NEPerpy3ok u ne-
peHanpsXXeHWeM OTAENbHbIX OPraHOB U CUCTEM, COCTaBMN
35,15% (obwepoccuinicknit — 18,54 %). IKOHOMUYECKUIA
ywep6 coctasnsaetr 105,82 mnH py6. B rof; npu atom
Ha 1 py6. pacxo0B Ha onnarty NMCTKA HETPYAOCNOCOBHOC-
T W JIe4eHUe NaLMeHTOB OCHOBHOM rpynmnbl NPUX0OAATCA
notepu 4,4 py6. HanoroBbIX NOCTYNeHniA n 12,7 py6. npu-
ObIN NPESNpUATUS.

Llens nporpammbi: OLEHKA 1 ynpasfieHne npoeccuo-
HaNbHLIMU PUCKAMUW W NATONIOrMEN ONOPHO-ABUIATENIbHOMO
annapara ¢ y4eToM HapyLUeHUN XU3HeLeATeNbHOCTL Y pa-
GOTHWKOB OTAENbHbLIX NPOECCHiA MeTanIypruyeckoro npo-
W3BOACTBA 1 COXPaHeHWs 340P0BbS NPU BHELPEHUN npodu-
NAKTUYECKUX MEPONPUATUIA.

3apa4n nporpammbi;

« A3y4yeHune ycnoswia Tpyaa oTaenbHbIX NPodeccuit Bbico-

KOro pucKa B MeTasiypru4eckomM npou3BOACTBE HA OC-

HOBe pe3ynstatos APM.

AnHamuka oxeata pa6oTHUKOB

nporpammovi «CnnHa 6e3 6onn» (4ern.)
orkers Coverage in the Programme

Pain-Free Back (persons)

Medical Sciences developed a methodology to make an inte-
gral estimation of working conditions. A computer programme,
Assessment of Occupational Risk Index, was used for these
estimates. (http://neurocomp.ru/cgi-bin/risk/start.py).

In the course of the last 10 years, 0JSC MMK made substan-
tial investment into capital equipment replacement and techno-
logical modernization, which amounted to more than US$7.5 bil-
lion. Capital investment made it possible to improve the quality of
products, to cut costs, increase efficiency of labour and achieve
substantial improvement of working conditions for the staff.

2. Pain-Free Back Programme

Metallurgy accounts for 35.15% of occupational deseases
connected with physical overwork and overexertion of certain
organs and systems (All-Russian indicator is 18.54 %). It re-
sults in annual economic losses of 105.82 million roubles a
year; therewith, costs to pay 1 rouble for the sick list account
for 4.4 roubles of tax revenue losses and 12.7 roubles of com-
pany profit losses.
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+ AHanu3 3a6051eBaemMocTi 60M1e3HAMU KOCTHO-MbILLEYHON
cucTeMbl PAa6OTHUKOB BbIGPaHHbIX NPOECCUIA, @ TaKXe
KNUHNYECKMX NPOABNEHNIA NATONOMMN U HAPYLLEHWIA XNU3-
HeLesTeNIbHOCTH.

Pa3paboTka MeTou4eckux noaxof0B K ynpasneHuto npo-
(heccuoHanbHbIMU pUCKaMU HapyLLEHWIA ONOPHO-ABUra-
TeNbHOrO annapara ¢ y4eToM rUurueHnYeckmx, KNMHUYeCKnx,
KNWUHWKO-CTATUCTUYECKMX U aAMUHUCTPATUBHbIX aCMEKTOB.
Pa3pa6oTka Komnnekca npogounakTM4eckux Meponpus-
TUIA N0 COXPAHEHWIO U YKPENNEHUIO 3L0P0BbS PABOTHUKOB
C BbICOKUM PUCKOM PA3BUTWA NATONOMAU, & TAKXKE r1rue-
HUYECKas N IKOHOMNYECKas OLeHKa UX 3 PEeKTUBHOCTMU.
Mporpamma peanuayetcs ¢ 2007 roga no HacTosLLee Bpe-
M# 1 paccyuTaHa Ha 6420 paboTHMKOB, YCNOBKUS TPYAa KOTO-
PbIX XapaKTepu3yTCA NOBbILLIEHHON TXKECTHIO U HAMPSXKEH-
HOCTbI0 TPYAOBOrO npoLecca (Bubpawuns, LWym, HarpesarLLnii
MUWKPOKIIMMAT, 23P030/1 NPEeuMyLLECTBEHHO (DUOPOreHHOro
LenCcTBUS, BpeHble XMUYECKMNE BELLECTBa).

[ins paHHei OarHOCTMKM 60/1e3HEN KOCTHO-MbILLEYHON
CWUCTEMBI 1 NOCNEAYIOLLEro HabnoaeHUs 32 340pP0BbEM pa-
60THMKA pa3paboTaHa noLuarosas npoueaypa. Mo pesynsra-
Tam KOMMNIEKCHOro 06CeoBaHns pa3pabarbiBaloTca MHANBY-
LyanbHble NPOrpaMmbl e4eHNs 1 NPOPUNAKTUKN C UCNOSTb-
30BaHNEM PA3NUYHbIX MEOULMHCKUX TEXHOIIOMMIA.

The programme is aimed at occupational risks assessment
and management, dealing with musculoskeletal disorders tak-
ing into account cell damage of workers doing certain jobs and
maintaining health via the introduction of preventative measures.

The programme objectives are as follows:

- to examine the working conditions of certain
occupations involving high risk in metallurgical production
on the foundation of AWP;

« to analyze the incidence of musculoskeletal disorders
among workers of certain occupations as well as
clinical implications of pathologies and cell damage;

« to develop methodological approaches to occupational risk
management in terms of musculoskeletal disorders taking into
account hygienic, clinical, statistical and administrative aspects;

« to develop a range of preventive measures aimed at saving
and maintaining the health of workers facing a high risk of
pathology; to evaluate their hygienic and economic efficiency.
The programme has been implemented since 2007 and is

aimed at 6,420 workers who are involved in hard and strenuous

3atpatbl O0AOQ «MMK>» Ha ne4e6HO-03L0POBUTENbHBINA
Kypc ans paboTHuKoB «CnuHa 6e3 6onu>» B 2010 roay co-
crasunu 8,0 mnH py6nei. Ha 6a3e LexoBbIX 30paBNyHKTOB
nponeyeHo 1230 paboTHUKOB KoMnaHuu 13 rpynnbl pucka
Mo 3a6011€BaHNAM KOCTHO-MbILLEYHOI CUCTEMBbI.

9 PeKTUBHOCTL MPOrpaMMbl; CHIKEHME 3260518BAEMOC-
TV C BPDEMEHHOW yTpaTom TpynocnocobHocTu (3BYT) Ha 25 %
(B AHsx Ha 100 pa6oTaroLLmXx).

3. lporpamma
«OxpaHa penpoayKTuBHoro 350posbs (P3)
pabéortaroLmnx (MyXYUH N XXEHLLNH)».

[na KomnaHuu cocTosHme 3[40p0Bbs TPYLOBbIX PECYPCOB,
B T.Y4. PENPOdYKTUBHOE, SIBNSETCS HE TOMbKO MeAuKO-COLM-
aNlbHOM, HO 1 9KOHOMUYECKOI KaTeropueit.

He6naronony4Has gemorpagumyeckas cutyawms B ropo-
[ie OCNTOXKHSAETCS HEJOCTaTOYHON 066CNEeYeHHOCTbI0 Bpadeo-
HbIMU Kagpamu (29 Ha 10 TbiC. HaceneHus), OTCYTCTBMEM
B ropoje BbiCLIero 06pa3oBarte/lbHOro MeAULMHCKOro Y-
peXAeHus, 4TO He TONIbKO YXYALIAeT A0CTYNHOCTb NepBuy-
HOW MeJMKO-CaHNTapHOI NOMOLLM ANA HACeNeHMsa ropoaa,
HO 1 06yCnOBIMBAET HEOOXOANMOCTb peannaaunm adex-
TUBHbIX MPOCUNAKTUYECKMX 1 06PA30BaTENbHbIX MPOEKTOB
no npo6nemam npeaynpexxaeHns noBpexaatoLLero Bo3aelic-
TBUSA OKPYXXatOLLEN Cpeabl, BKIHOYaAA NPOU3BOACTBEHHYIO,
Ha P3 paboTaroLmx.

Llesib nporpammbi — COXPAHEHNE W YKpenaeHue penpomyk-
TUBHOIO 3[0POBbA HAceneHns r. MarHUTOropcka Ha 0CHOBe
peanu3auum MeanLMHCKUX NPOGUNAKTUYECKMX NPOrpamMm,
NOAroTOBKWN MEAULMHCKNX KaapOB BbICLLEro U CpeaHero
3BEHA AN PacnpoCTpaHeHns 3HaHWA cpeamn NoApPOCTKOB

work (vibration, noise, heat, mainly fibrogenic particulates, harm-
ful chemicals).

A step-by-step procedure has been developed for early
detection of musculoskeletal disorders and the subsequent
health monitoring. Following comprehensive examination,
individual treatment programmes and preventive measures
are developed with the help of different medical technologies.

In 2010 0JSC MMK expenditure on therapeutic treatment
of its workers in the Pain-Free Back programme amounted to
8 million roubles. 1,230 workers at risk of musculoskeletal
disorders were treated in workshop health stations.

The effectiveness of the programme is demonstrated by a
25 percent decrease in morbidity with temporal disability (in
days per 100 workers).

3. Reproductive Health Safety
Programme (for men and women).

The workforce’s health, including reproductive health, is
both a medical and social category as well as an economic
category for the company.

An adverse demographic situation in the city is made even
worse by the insufficient number of medical staff (29 doctors
per 10,000 people), and the absence of a higher medical in-
stitution, which not only deteriorates public access to primary
health care but also makes it necessary to carry out effective



1 B3POCNOr0 HACEEHNS 0 BO3MOXHbIX HAPYLIEHUAX pen-
POAYKTMBHOIO 30P0OBbSA NPY BO3LEWCTBUN BPEHbIX (DaAK-
TOPOB NPOU3BOLCTBEHHOMN W OKPYXAIOLLEi Cpesbl.

lMporpamma HalenieHa Ha MYXXHYUH 1 XXEHLLUH Penpoayk-
TWBHOI0 BO3pacTa, cpeau Kotopblx 12000 paboTHUKOB rpyn-
nbl KomnaHmii 0AQ «MMK>, 12300 CTyaeHTOB y4peXAeHNiA
BbICLLEro npodeccmoHanbHoro o6pasosaHus, 2340 meau-
LIMHCKMX PabOTHNKOB.

M3 Hux — 6epemeHHble XeHLWKHb! B 2006 r.— 543 yen.,
2007 r.— 543 yen., 2008 r.— 895 4en.,2009 r.— 997 yen.,
2010 r.— 879 yen.

3apa4vn nporpammbi;

« BbifiBNeHne rpynn BbICOKOro pucKa HapyLLeHWiA penpoayk-
TUBHOI (OYHKLMN (HP3) y XXEHLLMH N MYX41H, paboTato-
LLMX BO BPeAHbIX 1 Tshkenbix ycnousx Ha 0AQ «MMK»,
CTyfeHToB BY30B, MeuUMHCKNX PaBOTHMKOB.

» Pa3paboTka u BHeapeHue ACY «PenpoaykTmBHoe 310-
POBbLE», BELIEHNE PErucTpa MyXH4MH W XKEHLLWUH rpynnbl
BbICOKOr0 PUCKA HAPYLLEHWIA PenpPOAYKTUBHON (DYHKLIMW.

« OpraHuzauus 06pa3oBatesibHOi NPorpammbl no npoéne-
me HP3 ans paboTarowmx B He6NaronpmaTHbIX NPON3-
BOJZICTBEHHbIX YCNOBMSAX.

« [loaroToBKM cneuuanbHOM NuUTepaTypbl, HarnaAHbIX no-
co6uii 0 hakTopax pucka ans P3 n npodmnaktuke ero
HapyLLEHNIA.

« [lpocBetuTenbckas paboTa ¢ 06LECTBEHHOCTLIO NYTEM
NPOBEAEHUA NIEKLMIA 1 3aHATUIA B 06PA30BATENbHbIX LLIKO-
nax, BY3ax, paspaboTka cneynanbHbIX NporpaMm no ox-
paHe P3 monoaexu.

Pe3ynbratsl nporpammsi (3¢hgheKTUBHOCTb ). CHUXEHUE
nokasaTesieii nepuHartanbHo cMepTHOCTH € 8 %o 10 2,2 %o

preventive and educational projects dedicated to problems with
the harmful influence of the environment, including the manu-
facturing environment, on the reproductive health of workers.

The programme is aimed at maintaining and strengthening
the reproductive health of the population in Magnitogorsk via
the implementation of medical preventative programmes,
through training doctors and medical technicians to distrib-
ute information among teenagers and adults about possible
reproductive health disorders due to adverse factors of man-
ufacturing and the environment.

The programme is aimed at men and women of reproduc-
tive age, including 12,000 workers from 0JSC MMK; 12,300 stu-
dents from specialized profile universities and institutes, and
2,340 medical professionals. Among them there were 543 preg-
nant women in 2006, 895 in 2007, 997 in 2009 and 879 in 2010.

Programme Objectives:

- to identify groups at high risk of reproductive health
disorders among women and men working in harmful and
difficult conditions at 0JSC MMK, students of specialized
medical institutions, medical professionals;

- to develop and introduce the Reproductive Health
automated control system, to keep a register of men and
women at high risk of reproductive health disorders;

« to organize an educational programme on reproductive health
disorders for workers working in harmful working conditions;

(2010 r.); oTCyTCTBME CIy4aeB MAaTEPUHCKON CMEPTHOC-
TU; 3anNyLLEHHbIX Cly4aes 3110Ka4eCTBEHHbLIX HOBOOGpa-
30BaHMWIA PENPOSYKTUBHbIX OPraHOB XEHLWMWH (YMeHb-
weHue B 6 pas no cpasHeHuo ¢ 2000 rogom Konuyec-
TBA 3aMNyLleHHbIX Cly4aeB paka npeLcTaTenbHOM Xene-
3bl; B 2 pa3a yMeHbLUeHNe yucna abopToB Ha OAHU POAbI
(c 0,54 mo 0,25).

4. lporpamma «HapkoTukam — HeT».

Ynotpe6neHne HapkoTuyeckux Beects (HB) okasbiBaet
HEeraTMBHOE BNUSIHWE KaK HA PENPOAYKTUBHOE 30POBbLE, TaK
1 Ha COCTOSIHWE NPOMECCUOHANBHON NPUrOAHOCTU U pabo-
TOCNOCO6HOCTM. CyLlecTBYIOLAsA CMCTEMA OKa3aHus cnewu-
aN3MPOBAHHO HAPKOJIOrMYECKOM NOMOLLM OPUEHTMPOBAHA
Ha NaccuBHbIA (M0 06PaLLAEMOCTN) METOS BbISBIEHUS NUL,
ynoTpe6nsiowiux HB.

Llesib nporpammsi — aKTUBHOE BbISIBNIEHUE HAPKO3ABUCH-
MbIX UL Cpefu paboTHUKOB KoMNaHun ¢ UCMONb30BaHNeM
CPEACTB 3KCMPecc-AnarHoCTuku, (popMupoBaHue rpynn Bbl-
COKOr0 pucKa HapyLUeHWit penpoLyKTMBHOMO 30P0BbA Cpe-
In nnL OepTUNbHBLIX BO3PACTOB.

MNporpamma peanusyetcsa ¢ 2005 rofa no HacTosLLee Bpe-
M. OCHOBHas LieNieBas ayaMTopus Nporpammbl — paboTHu-
ku Komnauuu, paboTtatoLLme BO BPeLHbIX 1 ONACHbIX YCNO-
BUAX TpyZaQ.

Mo cornacoBaHuio ¢ paboTHUKaMM NPYU NPOBELEHUN Me-
ONUMHCKUX OCMOTPOB (NpefBapuTenbHbIX, NEPUOLUYECKMX,
NpeLCMeHHbIX) Bpadamm HapKOosIoramMmm COBMECTHO € labopa-
TOpMen 60bHNLbI NPOBOAATCA 06CNeA0BaHUSA C UCMONb30-
BaHuem «XA-H» mynstudpakropom. B 2010 rogy npownu
Takoe o6cnenosanune 39182 yen.

- to prepare special literature and visuals about risk factors for
reproductive health and prevention of reproductive health disorders;

- to raise awareness among the population through organizing
lectures and classes in general education schools and
universities, to develop special programmes aimed at the
safety of young people’s reproductive health.

Programme Results (effectiveness): the rate of stillbirths
fell from 8 %o to 2.2 %o (2000); no cases of maternal mortality;
advance stages of malignancy in reproductive organs among
women (sixfold reduction of advance stages of prostate can-
cer in comparison with 2010; twofold decrease in the number
of abortions per one delivery (from 0.54 to 0.25).

4. Say No to Drugs Programme

Taking drugs has an adverse effect on both reproductive
health and professional aptitude and capacity to work. The exist-
ing system of specialized narcology treatment is aimed at a pas-
sive (on demand) method of identifying individuals taking drugs.

The programme is aimed at active identification of drug ad-
dicts among company workers using instant diagnosis meth-
ods, establishing groups at high risk of reproductive health
disorders among individuals of childbearing age.

The programme has been implemented since 2005. It is
mainly aimed at company employees working in harmful or
dangerous conditions.
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Mo pesynsratam 06cnefoBaHNs 6oy CPOPMUPOBAHBI
«TPYnnbl aKTUBHOIO HabNIOAEHUs» Yy HAPKONOra, ycuneHa
CaHMTapHO-NpOCBeTMTENIbHAA paboTa 1 pa3paboTaHa npo-
(hunaktnyeckas u caHMTapHo-NpPoCBETUTENLCKAA 06pa3o-
BaTeNbHAA NPOrpamMmmMa o COXpPaHeHUo PenposyKTUBHOMO
3[10p0BbA 1 NPOUNAKTUKE HapKoMaHuu. G uenbto nHgop-
MWUPOBaHWA NepcoHana o dakTopax pucka paspaboTaH Me-
LNa-NpoeKT, NPU3BaHHbIA CHOPMUPOBATD Y XUTENen ropo-
[ 3[0P0BbIN 06pA3 XKU3HU.

5. OkazaHue cneynann3npoBaHHOU
1 BbICOKOTEXHOJIOMMYHOM
MeauLNHCKOM MOMOLLH.

Llenb nporpamMmsi — OKa3aHue COAencTBMA PaboTHUKAM
KomnaHum B nony4yeHUmn Cneumanm3npoBaHHoii 1 BbICOKO-
TEXHOMOrMYHOI MEAMLIMHCKON NOMOLLW, NOBbLILIEHNE N0SMb-
HOCTW NepcoHana KoMnaHuu.

B pamkax nporpaMmbl peLiatoTcs 3afadn CHKeHNs gou-
HAHCOBOW HArpy3Ku Ha paboTHUKa Npu He06X0AMMOCTH NpPo-
BeJeHWs JopOorocToALLmMx METOAO0B JIe4eHNs, a Takxe dop-
MWUPOBaHMSA COLMANbHOMO 3aKa3a Ha 0CHOBE MOHUTOPUHIA
o6palLeHnii paboTHNKOB.

Pesynbratbl NnpOrpammbl; CHUXEHUE NOKA3aTeNs NePBUYHO-
ro BbIXxofa Ha nHeanuaHocTs 1o 32.0 Ha 10000 paboTaroLLux.
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Upon an agreement with workers during medical examinations
(preliminary, regular, before shifts) narcologists in cooperation
with a hospital laboratory examine people using the IHA-N-Multi-
Factor test. In 2010 39,182 workers underwent this examination.

Groups of workers actively observed by narcologists were
created on the basis of the examination results. These results
were also used to strengthen sanitary awareness-raising ac-
tivities, to develop preventative and sanitary awareness-rais-
ing educational programmes aimed at saving reproductive
health and preventing drug addiction. In order to inform staff
about risk factors, a media project was developed aimed at
promoting healthy lifestyle among city residents.

5. Provision of Specialized and
High-Tech Health Care

The programme is aimed at providing specialized and high-
tech health care to company workers and at making the staff
more loyal to the company.

The programme reduces the financial burden of workers in
case expensive treatment is necessary and makes it possible

6. CoxpaHeHue Tpy[OCcrnocobHocTH
pPaboTHUKOB CTapLUNX BO3PAaCTHbIX
rpynn «AKTUBHOE foJironerue».

B atux uensax B 2007 rofy 6bin NOCTPOEH repuartpu-
YECKMI LLEHTP, HA CTPOMTENbCTBO KOTOPOro ObII0 Hanpas-
neHo 54,5 MnHpy6. B pamkax 3Toro npoekra 6bin1a okasa-
Ha nomoulb B 2008 r.— 1476 4en.; B 2009 r.— 4833 yen.;
B 2010 r.— 5270 yen.

7. O3goposneHne paboTHUKOB
U 4J1eHOB UX CEMEM.

Mpeonpuatue npesocTaBngeT CBOUM paboTHUKAM
BO3MOXHOCTb C Y46TOM MEAULWHCKMX PEKOMeH[auui
NPOATU KYPC NEYEHNS B CAHATOPUAX M NOMHOLEHHO OT-
AOXHYTb B AOMax 0TAbIXa. KOMNaHus NnpMHMMAET Ha cebs
006pOBOJSIbHbIE 0693aTeNbCTBA N0 KOMMEHCALUN CTO-
MMOCTW NYTEBOK AN CBOMX PABOTHMKOB U YNEHOB WX
cemen.

Tonbko 3a 2010 rog B caHatopuax u gomax otapixa OAQ
«MMK» oTgoxHyno 9302 pa6otHuka OAO «MMK» n 4ne-
HOB WX CEMER, MPW 3TOM OKOJIO NONOBUHBI U3 HUX MPOXO-
AUAN CaHATOPHO-KYPOPTHOE NieveHne. Ha KomneHcaumto
CTOMMOCTM NYTEBOK 32 CYET BCEX UCTOYHUKOB 3aTPAYEHO
134,22 mnH py6neit.

8. ®opmuposaHvie NPUHUNINOB
3[0poBoro obpasa X1U3HuU

B uenax popmupoBanus y paboTHMKOB NOTPEOHOCTU
B PErynfapHbIX 3aHATUAX cnopToM KomnaHnusa c034aéT Ho-
Bble 1 0Ka3blBaeT (DMHAHCOBYIO NOLAEPXKKY AeliCTBYIO-
LLUM CNOPTUBHLIM 06bEKTaM U coopyxeHnam. B 2010 rogy

to manage social service procurement on the basis of moni-
toring workers’ visits to doctors.

The programme results: the rate of retirement due to pri-
mary disablement was reduced to 32 per 10,000 workers.

6. Maintaining Working Capacity of Senior
Workers Through Active Longevity.

In 2007, a senior centre was built for these purposes, which
required 54.5 million roubles. Within this project in 2008, as-
sistance was provided to 1,476 people, in 2009 to 4,833 peo-
ple, and in 2010 to 5,270 people.

7. Health Improvement for Workers
and their Family Members

Enterprises provide their workers with an opportunity to
undergo a course of treatment in sanatoriums and to have
satisfactory break at recovery centres taking into account
medical recommendations. The company voluntarily com-
mits itself to pay for its workers and family members for
these trips.

In 2010 alone 9,302 0JSC MMK workers and their family
members vacationed in sanatoriums and recovery centres of
0JSC MMK; furthermore, about half of them underwent health
resort treatment. The costs for the trips financed from all re-
sources amounted to 134.22 million roubles.



3aTpatbl KOMNaHun Ha cofepxxaHne CnopTUBHOroO Kny6a
«MeTtannypr-MarHuToropck» 1 npoBefeHne CnopTUBHO-
MaCCOBbIX MEpPOnpuATUIA (NpOBEAEHNE TYPHUPOB, Opra-
HU3aUMUA CeMeNHbIX CMOPTMBHBIX NPAa3AHMKOB) COCTaBU-
nu 77 MnH py6nen.

Mporpamma popmMupoBaHnusg U pa3BuTUA 340p0OBOI0
06pasa XU3Hu cpeamn paboTHUKOB U YNEHOB UX CEMEN
peanusyetcs 6onee 10 ner.

EXXerofHo npoBOAATCA JIETHUE U 3UMHUE cnapTakua-
Obl cpeau noapasaeneHnin Komnanuu.

B 2010 rogy B copeBHOBaHuAX no 12 sugam cnop-
Ta NpUHANK yyacTtue 2751 paboTHUK. Ha CNOPTUBHBIX
nnowagkax n 06bekTax CnopTUBHOIO Kyy6a npose-
LeHO 45 cnopTUBHLIX NPa3fgHUKOB, B KOTOPbIX NpU-
Hanu yyactme 8 800 pa6oTHukoB OAO «MMK» un yne-
HOB UX CEMEN.

Kpome TOro, JONOMHMTENLHO pPeanu3yeTca nporpam-
Ma KONJIEKTUBHbLIX NOCELLEHUA TOPHONBIKHbIX LLEHTPOB
1 TOPOACKOro akBanapka «Bogonag yynec». B 2010 roay
FrOPHONbIXHbIE LEeHTPbl «A63akoBo» U «Metannypr-
MarHutoropck» nocetuno 12670 paboTHMKOB U 4N1EHOB
nx cemen, Akpanapk — 6onee 69 800 noceLleHuiA.

8. Promoting Principles of a Healthy Lifestyle

To cultivate workers’ need for regular exercise, the company
creates new and supports the existing sporting facilities. In 2010,
the company expenditure for the Metallurgist-Magnitogorsk
sports club and organizing sports events (organizing tourna-
ments, sport holidays for families) totalled 77 million roubles.

The programme for promoting and developing a healthy
lifestyle among workers and their family members has
been implemented for more than 10 years.

Every summer and winter competitions are held between
the company divisions.

In 2010 2,751 workers took part in competitions in 12 kinds
of sport. 45 sports days were organized on sport grounds and
facilities with the participation of 8,800 workers of 0JSC MMK
and their family members.

Furthermore, an additional programme of group visits to
ski centres and the city water park — Waterfall of Wonders —is
being implemented. In 2010, the Abzakovo and Metallurgist-
Magnitogorsk ski centres located on Lake Bannoye were vis-
ited by 12,670 workers and their family members. The water
park was visited by 69,800 people.

PesynbTraThl:

« [IpoekT «3gopoBbe MeTannypros MarHuTkin» no3sonsert
NPOBOANUTb KOMMIEKCHYIO OLLEHKY PUCKOB, CBS3AHHbIX
CO 340p0BbEM PABOTHUKOB, W CYLLECTBEHHO CHMXATb
HeraTWBHbIe NOCNEACTBUA NYTEM NPOBEEHUs Npodu-
NAKTUHECKUX MEPONpUATHiA.

« B Maruntoropcke co3faHa Mofenb rocyfapCTBeH-
HO-4YaCTHOrO NapTHepCcTBa B DOPME HErocyaapCcTBeH-
HOl HEKOMMEpPYeCcKOon opraHusauuu B cpepe mean-
LMHBI TPYAA, CoLManbHas U 3KOHOMUYecKas adhek-
TUBHOCTb KOTOPOW NOATBEPXAeHA 15-NeTHUM ONbI-
TOM paboThl.

 KoHconnpaums pecypcos (MatepuanbHbiX, KagpoBbiX,
(DUHAHCOBBIX, MHTENNEKTYaNbHbIX) MyHULNNANNTETA,
61U3Heca N HerocynapCTBEHHOr0 HEKOMMEPYECKOro
cekTopa no3ponseT I eKTMBHO peann3oBbiBaTb CO-
umanbHble (yHKLWUKM rocyaapcTea. 3ta npobnema oco-
OEHHO aKTyarnbHa ns «MOHOTOPOAO0B»>.

« Ha MMK copmupyetcs Hay4Ho 060CHOBaHHaa cuc-
Tema OLEHKM 1 ynpassieHns NpodecCcnoHanbHbIMu
puckamm.

« 3arpatbl OAO «MMK» Ha pean13aumto MeauLUHCKIUX 1 03-
[OPOBUTENbHBIX MPOrpamm, popMupoBaHme n noage-
pXXaHue 340p0BOro 06pasa XM3HU U3 BCEX UCTOYHUKOB
coctasunn B 2008 r.— 480,35 mnH py6nen; B 2009 r. -
391,82 mnH py6nein; B8 2010 r.— 452,97 mnH py6nei. Nx
yaenbHbli Bec coctaBnseT 45-50% ot Bcex 3atpat OAQ
«MMK» Ha coumanbHyio ccpepy u peanuaaLmio eguHoi
KOpMopaTuBHO coumansHom nonutuku Fpynnel OAO
«MMK». 1

Results:

The Health of Magnitka’s Steelworkers project makes it
possible to carry out a comprehensive risk assessment con-
nected with employees’ health and to make a substantial re-
duction of adverse consequences by organizing preventa-
tive activities.

A model of public private partnership has been created in
Magnitogorsk by establishing a Nongovernmental Non-Profit
Organization in the sphere of occupational health care; its so-
cial and economic effectiveness has been proved by 15 years’
experience.

The consolidation of resources (tangible, human, financial,
intellectual) of municipal authorities, business and the non-
governmental non-profit sector makes it possible to perform
state social functions effectively. This problem is especially
challenging for single-industry towns and cities.

MMK develops a scientifically grounded system of occu-
pational risks assessment and management.

0JSC MMK expenditure on implementing health and rec-
reation programmes and promotion of a healthy lifestyle
amounted to 480.35 million roubles in 2008, 391.82 million
roubles in 2009, and 452.97 million roubles in 2010 from all
sources. It accounts for 45-50 percent of all 0JSC MMK costs
on the social sphere and implementation of the common cor-
porate social policy of MMK Group. /]
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