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A HHKHEKAMCKHEDTEXUM

0AO «HWXXHEKAMCK-
HE®TEXUM> //
NIZHNEKAMSKNEFTEKHIM

0AOQ «HWKHEKAMCKHE®TEXWUM> - 0HO U3 KpyNHEMLLNX
He(hTexMmMUYEcKux npeanpuatuii P®, Bxoaut

B rpynny komnanuit <TAU®> - naypeart lpemuit

CHI. pon3B0ACTBEHHbI# KOMNIEKC KOMNAHUM BKNHOYAET

B ce6s 10 3aB010B OCHOBHOr0 NPOM3BOACTBA. OCHOBY
TOBapHOW HOMEHKNATYPbl COCTABNAOT CUHTETUYECKUE
Kay4yKu, NNacTUK1, MOHOMEPbI W Apyras HedhTexummyeckas
npoaykuus. lpoaykuus akcnopTupyerca B 59 cTpaH
Esponbl, Amepuku, HOro-Bocto4uHoi A3um. YucneHHoCTb
pa6oTarowyux Ha npeanpuaTun - 17 620 yenosek.
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Nizhnekamskneftekhim is one of the largest petrochemical
enterprises in the Russian Federation and is included in
“TAIF” Group of Companies, an award winner in CIS
competitions. The range of the company’s production
consists of 10 major plants. Its product range is based

on synthetic rubber, plastics, monomers and other
petrochemical products. The products are exported to

59 countries in Europe, the Americas and Southeast

Asia. The enterprise employs 17,620 people.

NPOrPAMMA
®OPMUPOBAHUA
3[10P0OBOI0
OBPA3A XU3HU

porpamma peanusyetca B pamkax Monutukn 0OAO
«HmxHekamckHedhTexumM» B 0611aCTu yripasneHus nep-

COHaNoM 1 CBSI3aHa C MPUOPUTETaMI KOPMopaTUBHOM
COLManbHOM NONUTUKN 1 BU3HEC-LENAMU OpraHn3aLm.

Llenu n 3agayn nporpaMmmbl:
* 06ecrne4eHne COXpaHeH!s XN3HN 1 300P0BbS PABOTHUKOB;
 CO3/aHue YyCNOoBMWiA ANA 3aHATUN (PU3NYHECKON KYIbTY-

PO 1 CNOPTOM;

* NPOCHUNAKTIKA HAPKOMAHUM 1 (POPMUPOBAHME 3[10POBO-
ro 06pasa Xu3Hu.

Peanusauus MporpamMmmMbl paccymtaHa Ha ASIMTENbHbIA
CPOK. Y4aCTHUKaMU nporpammel ABNSIOTCA PAGOTHUKN KOM-
NaHWW 1 YNeHbI UX CEMEN, yHaLLMecs NoALLedHbIX LLKO, NPpo-
(PUbHbIX y4eBHbIX 3aBeLeHNIA.

B 2010 rogy Ha peanusauuio MeponpusTuii Nporpammbl
6b110 n3pacxogosado 1149,3 mnH pyoéneit.

O6ecne4yeHne coxpaHeHUs XXNU3HU
M 3A0pOBbS PA6GOTHUKOB

B komnaHuu npuHsTa Monutuka B 061acT 0XpaHbl Tpyda
1 NPOMBILLITEHHOI 6€30MaCHOCTM, B COOTBETCTBUN C KOTOPOIA

PROGRAMME FOR
PROMOTING A HEALTHY
LIFESTYLE

he programme is implemented in the framework of 0AQ
TNizhnekamskneftekhim HR policy and is connected with

corporate social policy priorities and business objec-
tives of the organization.

Aims and objectives of the programme are:
« to ensure safety of employees’ life and health;
« to create conditions for physical training and sports;
- to prevent drug addiction and to promote a healthy lifestyle.
Itis a long-term programme aimed at the company employees
and their family members, students of affiliated schools and spe-
cialized vocational training institutions, colleges and universities.
In 2010 costs for the programme implementation amount-
ed to 1,149.3 million roubles.

Ensuring Safety of Employees’
Life and Health

The company adopted the Policy in the Field of Occupational
Safety and Health (OSH) in accordance with which safety of



06ecneyeHIne COXpPaHeHNs XM3HI 1 300pP0Bbs PABOTHUKOB 5iB-
NAETCH OIHUM N3 OCHOBHBIX KOPMOPATUBHBIX MPUOPUTETOB
1 OIHAM 13 ONpeaensioLmUx (hakTOpoB PasBUTHS.

Peanusauwns nporpammbl:

» ¢ 2006 ropa yteepxpaercq «[lporpamma ynpasne-
HUA 0XpaHOM TpyLa W NPOMbILLIIEHHON 6e30MacHOC-
Tbl0», B HACTOSALUNA MOMEHT AeiicTByeT lMporpamma
Ha 2010-2012 ropbl;

 [Ons BCeX paboTHMKOB Npeanpuatus B pamkax AMC op-
raHN30BaHO Pa3HOCTOPOHHEE Ka4eCTBEHHOE MeULIMHC-
KO 00CNyX1BaHUe;

* ©XEerofHo NpoBOAUTCH BaKLMHALMA pabOTHUKOB Mpo-
TMB Fpunng;

 BO BCeX nofpasfenenusx obLiectsa opraHn3oBaHa pa-
60Ta 3[1paBnyHKTOB,;

* ©XErofHo nepuoanyeckme MeauLUHCKNE 0CMOTPbI NPo-
xogut 6onee 10 TbiCHY HeN0BekK;

* 0praHu30BaHa pabota NHXeHepHO-Bpa4ebHbIX KOMUCCHIA,

* PErynapHo npoBoauTcs 06y4eHune paboTHUKOB KOMMaHWUH.

Yewckoi dompmont CQS IQNet BbigaH cepTudnkat COOTBETC-
TBUSA P260OThl KOMNAHWW B 0671aCTU NPOMBILLTIEHHOI 6e30nac-
HOCTV 1 OXpaHbl TpyAa MexayHapoaHomy ctaHaapty OHSAS

employees’ life and health is one of the main corporate prior-
ities and one of the main drivers of its development.

Programme implementation:

« Since 2006 the company has been regularly adopting
Programmes for OSH Management; presently the
programme for 2010-12 is in force;

« High quality, comprehensive health care is organized for
all enterprise employees in the framework of voluntary
health insurance;

- Employees are annually vaccinated against influenza;

« Health stations are established in all subdivisions of the company;

» More than 10,000 people have health checks every year;

» The work of engineering and health commissions has
been organized;

- Company employees receive regular training.

The Czech firm CQS IQNet granted the company a certificate
of its conformity to international standard OHSAS 18001 in the
field of occupational health and safety. The survey showed that

18001. Mo pesynbratam onpoca, yaoBeTBOPEHHOCTb PaboT-
HUKOB KOMMaHWK1 6€30MacHOCTbIO CBOErO TPyAa COCTaBs-
eT 90 %, MeJULNHCKUM 06CNY)XXMBAHUEM HA NPEANPUATUAMN —
83 %, B TOM 4ucrne paboToii 34paBnyHKTOB — 89 %, 06CnyXu-
BaHWEM B NONUKIINHNKE — 78 %.

CospaHue ycnosun ans 3aHATUN
c¢husnyeckom KynbTypou u CopTom

B komnaHuun gericteyet nporpamMmma «OCHOBHbIE Hanpas-
NeHnsa pa3BuTMa PU3NYECKON KYNbTYPbI U CrOPTa».

B nopgpasneneHusx komnaHum pabotatoT 19 npodheccroHanb-
HbIX MIHCTPYKTOPOB MO (PU3UHECKOI KYNETYpE U CnopTy 1 22 -
30pra-06LLUeCTBEHHUKA, B 06513aHHOCTI KOTOPbIX BXOAUT BHE-
peHve h3M4ECKOI KyMbTYPbl B PEXUM paboyero AHs (npoms-
BOJCTBEHHAs MMMHACTVKA, MUKPONay3bl, (OM3KYIETMUHYTKMY,
(PM3KyNbTNAY3bl, TPAHCTIMPYEMbIE N0 BHYTPU3ABOLCKOMY Pafivo).

ExxerofHo npoBOANTCA KOpropaTuBHas cnaprakuaja.
B 2010 roay B 56 Buax COpeBHOBaHWI crnapTakuagsl npu-
HANKW yyacTue 6onee 14,5 Tbic. Yenosek. [JononHUTENbHO Ans
MOJI0[bIX HE(PTEXUMUKOB €XXEr0AHO NPOBOAATCA BOEHHO-TEX-
HUYecKas acTadheta n TypucTuyeckue cnetsl. OpraHn3oBaHa
[eATeNbHOCTb JECATW CNOPTUBHBIX CEKLUIA: dhyT6ON, BOMEN-
60N, NbDKHbIE TOHKW, Nerkas atneTuka, Wallku, Laxmarsl,

90 % of employees are satisfied with safety at work, 83 % of
staff are content with in-company health care, including 89 %
of respondents being satisfied with the operation of the health
stations and 78 % with services in the health centre.

Creating Conditions for Physical
Training and Sports

The company introduced the Basic Methods to Improve
Physical Training and Sports programme.

There are 19 professional physical training and sports in-
structors and 22 volunteers working in the company branch-
es. They are responsible for encouraging physical training
during the working hours (workplace exercises, short breaks,
P.T. minutes, and P.T. breaks broadcast on the factory radio).

Corporate competitions are held every year. In 2010, more
than 14,500 people took part in competitions organized for 56 dif-
ferent sports. Additionally, there is an annual military technical re-
lay race and tourist forums for young employees. The company
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6ackeToos, nnaaHue, TAxenas atnetuka. B cekunax [etcko-
IOHOLLECKOM CMOPTWUBHOI LLIKOMbI U APYTHX CMIOPTUBHBIX 06b-
eKTOB KOMNaHumM 3aHumatotcs 6onee 1900 geteit kak paboT-
HUKOB KOMMaHUW, TaK U XUTeNen ropoja.

B pacnopsxeHun npeanpuaT 4ns opraHusauum u npo-
BeJeHUs 0340P0OBUTENBHOI PABOTbl UMEETCH MOLLHAS CMop-
TUBHaA 6a3a: CNopTKOMMNNEKC «HeTexnmMmnk»; fga NefoBbIX
asopua cnopra (Ha 5000 1 2000 nocago4HbIX MeCT); cnop-
TUBHO-03[0POBUTESIbHbIA KOMNNEKC «[py»x6a»; CnopTUB-
Hblil 32N «Daken» ¢ 0340POBUTENBHO-BOCCTAHOBUTENbHbIM
LLleHTPOM; y4e6HO-TPeHMPoBOYHaA 6a3a «AnmMall»; CnopTMB-
HO-030POBUTENbHBIA Narepb «Onumnuew». Komnauus co-
LEepXuT U hMHAHCMpPYeT AiBe NPOCHeCCUOHaNbHbIE KOMaHAbI:
KoMaHay «HedTexumunk», 04HOMMEHHYI0 PYTOONBHYI KO-
MaHzy, BbICTYNAOLLY0 B KOHTUHEHTaNbHON XOKKENHOI Nure
11 BbICTYNAKOLLLYH0 BO BTOPOM AMBM3MOHE (DYTOONLHOIO YeM-
nuoHara Poccuu.

XOPOLLYH MacCOBOCTb HEGOTEXUMMKI NPOSBNIAOT B 06LLIEHA-
LiMoHansHoM ouskynsTypHoM aBkeHun. B 2010 rogy Ha ctapt
«Kpocca TatapcTaHa», NpoBOAMMOro BO Bcepoccunckuin
LeHb 6era, Bbilnu 6onee 3 ThiC. HE(HTEXMMUKOB, Ha «J1blKHE
HwxHekamcka» BbICTynuno okono 500 4Yenosek. B exerop-
HbIX NbDKHbIX CTAPTAX KOMNaHWW, NPOBOAUMbIX NOJ AEBU30M
«Bce Ha nbixHI0!», yyacteoBano 6onee 3,4 TbiC. pa6OTHUKOB

has established 10 sports clubs, including in football, volleyball,
ski racing, athletics, chess, basketball, swimming and weight-
lifting. More than 1,900 company employees’ and community
members’ children attend clubs of the Children and Youth Sport
School and other sports institutions affiliated with the company.

The company owns advanced sport facilities to organize
and carry out recreational activities, including the Neftekhimik
sports complex, two ice stadiums (with 5,000 and 2,000 seat-
ing capacity), the Druzhba sports and recreation complex,
the Fakel sports hall with a health retreat centre, the Almash
training ground, and the Olimpiyets children’s holiday sports
camp. The company supports and finances two profession-
al teams: two teams called Neftekhimik, one playing in the
Continental Hockey League and the other in the Second
Division of Russian Football Championship.

Employees actively participate in the national physical training
movement. In 2010 more than 3,000 employees took part in the
Cross-Country Race of Tatarstan organized on The All-Russian Race
Day. About 500 people were involved in the Ski-Run in Nizhnekamsk.

11 4rieHoB X cemeid. bonee aecsTv pa3 c60pHas KoMaHaa KoM-
MaHUK CTaHOBMMACh NOBEAMTENIEM eXXEroHbIX pecnybnmnKaHc-
KWX, OTPACEBbIX U APYTrX COPEBHOBAHWIA.

MpocnnakTnka HapKoMmaHuu
u chopmupoBsaHue 3[0pOBOro
o6pa3sa XU3HU

B komnanuu paspaboTtaHa u yTBepXLeHa KOMMNIeKcHas
nporpamma u co3fjaHa KoMuccus no npounaKTnke HapKo-
3aBUCMMOCTM U (HOPMMUPOBAHKIO Y PABOTHUKOB KOMMAHUM
3[10p0OBOI0 06pa3a XM3HW.

C 2008 roga Komnanus coTpynHuyaet ¢ «HmKHeKamcKum
HapKONOru4yeckuM AucnaHcepom» B Bonpocax npodu-
NaKTUKKM ynoTpe6rieHns HapKOTUYECKUX BELLECTB Cpenu
paboTHMKOB.

Cpean pabOTHUKOB NPOBOAMTCSA Pa3bACHUTENbHAS Pabo-
Ta, 1 OPraHM30BaH LUK U3 72 NeKuMit No (popMUPOBAHMIO
3[10p0BOro 06pasa xmu3Hu ¢ oxeatom 6osee 4000 paboTHU-
KOB KOMMAHWUM B TE4EHUE KalleHAapHOoro rofa.

C uenbto NpefynpexaeHns n BbisBReHUs (DAKTOB HEMEAN-
LIMHCKOr0 YNnoTpe6neHns HapKOTUYECKMX CPEACTB, alKOrofb-
HOM 3aBUCMMOCTM W NPOPUNAKTUKIA TABAKOKYPEHUA B KOM-
MaHuM NPOBOAMTCS PAL MEPONPUATUIA:

More than 3,400 employees and their family members participat-
ed in annual company skiing competitions Let’s Ski Together. For
more than a decade, the company team Neftekhimik has more than
once won republican, industry and other competitions.

Prevention of Drug Addiction and
Promotion of a Healthy Lifestyle

The company has developed and adopted a wide-ranging pro-
gramme and has set up a Commission for the Prevention of Drug
Addiction and Promotion of Employees’ Healthy Lifestyle.

Since 2008, the company conducts drug abuse preventive
activities for employees together with the Nizhnekamskiy Drug
Addiction Clinic.

Awareness-raising activities for the staff are organized.
Annually 4,000 employees participate in 72 lectures on the pro-
motion of a healthy lifestyle.

A number of activities organized in the company are aimed at
the prevention and identification of drug misuse, alcohol addic-
tion and smoking:



0T60P KaHAMAATOB HA TPYAOYCTPOMCTBO B KOMNAHUIO NPO-
XOAMT C NPOBELEeHNEM MELNLIMHCKOrO OCBMIETENbCTBO-
BaHus B HYXXHEKAMCKOM HapKONIOrM4eckom ucnaHcepe;
NPOM3BOAMTCA NPOBEPKA Yepe3 UH(hOPMaLMOHHbIE 6aH-
ki ganHbix MB PT v YB[ ropoaa HuxHekamcka nu,
HaXOJALUMXCA HA yHeTe Uu CyAUMbIX 32 ynoTpebneHue
(CObIT) HAPKOTMKOB;

NpuUBNEKanTCa 406POBOJIbHLIE HAPOLHbIE APYXUHDI,
a TaKkxe MonofexHoe chopmuposanue «dopnoct», npef-
CTaBMTEJIN KOTOPbIX COBMECTHO C Y4aCTKOBbLIMU UHCTEK-
TOpaMn MUAULMK NPOBEPAIOT ObIT NKL, HAXOAALLMXCA
Ha y4eTe B opraHax MBL;

BEJeTCH aHanu3 nocTynawoLlen uHgopmalnmu oT TpyLo-
BbIX KOJJIEKTUBOB NOAPA3AesieHuii, OpraHn3oBaHa pado-
Ta «Tened)oHa gosepus»;

BBEJEH NOMHbIN 3aNpeT Ha KypeHue B 3haHusx Komnaxuu;
ycureHa paboTta KOHTPOsEPOB OXPaHbl B 4aCTW BbIABIEHUS
MOMbITOK NpoXxofa Ha Tepputopuio Komnaduu nuy, ¢ npu-
3HaKamu ynoTpe6ieHus CNUPTHbIX HANUTKOB. Yepes Be-
AoMCTBeHHOe TeneamaeHme «BTC-Hedtexum» npoBoauT-
S NOCTOSHHOE MHPOPMUPOBAHUE 0 (DaKTax 3aAepKaHus
PabOTHUKOB C NPU3HAKAMU NIKOTOSIbHOTO OMbAHEHNS.

B pamkax npochunakTukm NpecTyrHocTy, a TAKXe HapKoTu-
YeCKOM, ankoronbHOM 1 Taba4yHomn 3asmcumocTun B 2010 rogy
ObIIM NPOBE/EHbI COLMONOrMYECKIME UCCNeLOBAHNA, B KOTO-
pbIx NpuHANo y4actue 6onee 3000 yenosex.

C y4eTOM pe3ynbTaToB aHKETMPOBaHMSA Obln pa3pabo-
TaHbl 1 NPOBELEHbI NIEKLNUIN, AeN0Bble UrPbl, B XOAe KOTO-
PbIX pasfakTcs Martepumanbl N0 NPOMUNAKTUKE HAPKO3ABU-
CUMOCTH, BbIpabaTbIBAETCA NO3MLMS NPOTUBOCTOAHNA HAPKO-
TUYECKOR, aNIKOr0NbHOM W Taba4yHOW 3aBMCUMOCTH, @ TaKXe

the selection of job applicants includes medical certification in
the Nizhnekamskiy Drug Abuse Clinic;
databases of the RT Interior Ministry and Nizhnekamsk
Department for Internal Affairs are used to check
and identify individuals on file or with previous convictions
for drug use or trafficking;
these activities are organized with the help of a voluntary
people’s patrol as well as the Forpost youth organization
whose representatives in cooperation with district police
officers examine living conditions of individuals on file with
the Interior Ministry authorities;
information provided by subdivisions’ staff is analyzed; a
hotline has been established;
a total ban on smoking on the company premises has
been introduced;
the work of security inspectors has been strengthened in
terms of identifying attempts of drunk individuals to enter
the company territory. Company TV channel VTS-Neftekhim
constantly broadcasts information about identifying and
stopping employees in a state of alcoholic intoxication.
In 2010, surveys with more than 3,000 respondents were carried
out to prevent crime as well as drug, alcohol and smoking addiction.
Taking into consideration the results of the survey, lectures and
simulation games have been developed and organized, providing
participants with handouts about prevention of drug addiction,

(hopmunpyeTcs NO3UTUBHOE OTHOLLIEHWE K XU3HK, paboTe,
CBOEMY OKPYXEHUIO.

B cpeacTBax maccosom nHchopmaumm (BTC «Hedptexum»,
rasera «Hedrexumuk», pagno «Hedtexum») paboTHUKN KOM-
MaHuK, XUTENN roposa MHCHOPMUPYHOTCA 0 nary6HOM Bnns-
HUU HAPKOTUKOB, ankorons v tabaka. B atux Lenax ucnonb3ay-
t0TCH HOBOCTHbIE CHOXKETbI, KOMMEHTapUK, MHTEPBLIO CO CMe-
LmanucTamu B aHHOM 061acTu (PYKOBOLUTENU W BPAdW Hap-
KONOru4eckoro aucnadcepa, pykosoautenu YB[ ropoaa).

KomnaHms oKa3blBaeT COAeiCTBUE Pa3BUTUIO aHTUHAP-
KOTMYECKOro [BMXeHus B HUKHEKAMCKOM MyHULMNanb-
HOM parnoHe. bbina opraHnzoBaHa noesfka BONIOHTEPOB
B r. Exatepunbypr onsa y4yactua 8 ®opyme «l 9 oTBevaro
3a 370». B cpepHen wkone Ne 21 npoBefieH OTKPbITBIA YPOK
C NOKa30M BUEOMaTepuarnos 1 TeaTpanu3oBaHHO NOCTaHOB-
K1 0 nary6HOM BNUSHUW ankorons v Tabaka Ha feTel n noa-
POCTKOB NOA AEBU30M «HeT YyXux getei!».

B xoze paclumpeHHoro 3acefanus Hay4Ho-MeTOAM4eCcKoro
COBETa N0 (PU3MYECKOI KynbType 1 cnopTy npu MuHucTepcTee
no Lenam MONOAEXM, CnopTy u Typusmy Pecny6nunku
TartapcTaH, KoTopoe cocTosnock B anpene 2009 roga Ha 6a3e
aKUMOHepHOro 06LLecTBa, 6blna AaHa BbICOKasA OLEHKA pa-
60Te PyKOBOLCTBA, NPOG)COK3HOM OpraHu3aLMm KoMnaHum
1 CMIOPTUBHOIO Kny6a «HedTexmMuk». bbino 0TMeYeHOo, 4To
KOMMaHus fABNseTca 06pa3LioM OTHOLLIEHUS K Pa3BUTUIO CMOP-
Ta 1 YU3NYECKOM KyNbTYpbl, U €€ OMbIT LJOCTOUH BHEAPEHUA
B ApYrux Npou3BOACTBEHHbIX KONNEeKTUBax Pecny6nuku.

3a nposefieHMe 3WDEKTUBHON COLMANBHON MONUTUKK
«HWKHEKaMCKHeITEXMM> NATb Pa3 CTAHOBWIICS NlaypeaTom
£XKerofiHbIX KOHKYPCOB «Poccuiickas opraHu3auns BbICOKOIA
couuansHoi adhdheKTUBHOCTU». WA

encouraging anti drug, alcohol and smoking attitudes, and pro-
moting positive view of life, work and the environment.

Mass media (VTS-Neftekhim, newspaper Neftekhimik, a radio
broadcast) inform company employees and community mem-
bers about the harmful influence of drugs, alcohol and smoking.
In pursuing these aims, news reports, commentaries, interviews
with specialists in this field (managers, doctors of the drug abuse
clinic, heads of the City Department for Internal Affairs) are used.

The company supports movement against drugs in the
Nizhnekamskiy municipal district. A trip to Yekaterinburg has
been organized to participate in the 'm Responsible for It Forum.
A model lesson called Children Belong to All of Us about the harm-
ful influence of alcohol and smoking on children and teenagers
has been organized in Comprehensive School No.21 with a dem-
onstration of video materials and a theatre performance.

At an extended meeting of the Scientific and Methodological
Council for Physical Education and Sport affiliated with the Youth,
Sport and Tourism Ministry of the Republic of Tatarstan that took
place in April 2009 on the company premises, a high opinion was
expressed of the company management, trade union and sport
club Neftekhimik. It was emphasized that the company is a mod-
el in terms of sport and physical education development; its expe-
rience is worth introducing at other plants of the republic.

Nizhnekamskneftekhim has won five prizes in yearly competi-
tions for the Most Socially Effective Russian Organization.  ma
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