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0AO «POCCUNCKME
XENE3HbIE JOPOIW» //
JSC RUSSIAN RAILWAYS

OAO «Poccuiickue XenesHble JOpOru» BXOAUT B MUPOBYHD
TPOWKY NUAEPOB XeNe3HOA0POXHbIX KOMNaHHIA U eXerofHo
nepeso3ut cBbiwwe 1,3 Mnpa naccaxupos U 1,205 mnpA T.
rpy3os. B komnaHui paboTaloT 0K0s10 1 MAH COTPYAHNKOB.
JKcnnyaTauuoHHas ANMHA XeNe3HbIX 10POr cocTaBnseT
85,2 TbIC. KM; NPOTSXXEHHOCTb 3NEKTPUCHMLIMPOBAHHBIX
NUHWIA - 42,9 Tbic. KM; 0N B rpy30060poTe TPaHCNOPTHOM
cuctembl Poccum - 43 %; fons B naccaxupoobopore
TpaHcnopTHoW cucTeMbl Poccuu - 41 %.
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JSC Russian Railways is one of the world’s three

leading railway companies, carrying more than 1.3 billion
passengers and 1.205 billion tonnes of freight annually.
The company employs about 1 million people.

The company’s total working mileage covers

85,200 kilometres, of which 42,900 kilometres is electrified
track. The company accounts for 43 percent of Russia’s
total freight traffic and 41 percent of its passenger traffic.

3[10POBbLE
HA PABOYEM MECTE

paboTHWKOB. Peanuaauns NoONUTUKN OCYLLECTBNSETCS B CO-
0TBETCTBMM €O CTpaTernem yny4eHus 340poBbs paboTHU-
KoB Ha nepuoa Ao 2020 roaa v NOAMTUKOW B 06/1aCTH OXpaHbl TPY-
114, 3aLLNUTbI OKPYXaOLLEN CPeAbl U MPOMBbILLNIEHHOR 6€30MaCHOCTH.

«CTparerns yny4weHuss 340poBbsi pab60THUKOB
OAO «P)X[» Ha nepuog ao 2020 roaa», yTBepX[eHa B fe-
kabpe 2010 ropa (manee — Ctpaterus) u COOTBETCTBYET PEKOMEH-
Jaumam MexXLyHapoaHbIX 9KCNepToB B 06/1aCTI OXPaHbl 340POBbA
11 3[paBOOXpaHeHNs

OcHoBHbie 3afaq4n CTpaternu: obecneyeHne npogeccnoHanb-
HOrO 3[0POBbS U AOArONETUS PABOTHUKOB KOMMAHWN 1 MELULMHC-
Koe o6ecrneyeHne 6e30MacHOCTV NePeBO30YHOr0 NPOLIECCA HA XKe-
NE3HOA0POXXHOM TPaHCNOpTe.

B yncne meponpuaTuii no peanusauum Ctparerum npesycmot-
peHa pa3paboTka KOMNNEKCHO Nporpammbl «340p0OBbIA 06pa3
KUSHN».

0co6eHHOCTM pabOoTbl HA XKENE3HOA0POXXHOM TPaHCMopTe 06YC-
NOBMMBAIOT MHYIO CTPYKTYpPY 3a60/18BaEMOCTM MO CPABHEHUIO C 06-
LLIEPOCCUIACKOIA, 4TO TPEBYET paspaboTKM CreLnanbHbIX METOANK Npo-
(prUnakTMKN, AMarHOCTUKN U NIEYEHIUS, BXOLALLNX B NOHATUE «TPaHC-
nopTHas MeauLMHa».

[TpohunakTMyeckoe HanpaeneHne AeATeNbHOCTI Herocyaapc-
TBEHHbIX yupexaeHuin 3apasooxpaHeHus OAQ «PXK[» BkntoYaeT
ANCNaHcepu3aunio, UMMyHONPOMUNAKTKY, pa3BUTME CUCTEMBI
Mep MO CHUXEHUIO PUCKOB ANs 340POBbS U MOTMBALMM Ha dhop-
MUpPOBaHWE 3[0POBOr0 06pa3a XM3HW PaBOTHUKOB KOMNAHUU, NPO-
W3BOACTBEHHYIO MEAULIMHY...

" 0nMTUKa KoMnaHuu HanpasfieHa Ha coXpaHeHue 340p0BbS

HEALTH AT WORK

Itis carried out in accordance with the Strategy for Employees’
Health Improvement to 2020 and policy in the sphere of OSH
and environmental protection.

The Strategy for Employees’ Health Improvement to 2020 was adopt-
ed in December 2010 (hereinafter referred to as the Strategy) and is in
line with recommendations of international OSH and health care experts.

The Strategy has the following objectives: to ensure occupation-
al health and longevity for company employees and medical support
to ensure railway traffic safety.

Itis envisaged to develop a comprehensive Healthy Lifestyle pro-
gramme in the frameworks of the Strategy implementation.

Peculiarities of railway traffic stipulate different illness patterns
when compared with general Russian trends; thus, special preven-
tative, diagnostic and treatment methods included in the notion of
medicine for transportation should be developed.

Preventative measures of JSC Russian Railways’ nongovernmen-
tal health care institutions include health checks, immunizations, re-
duction of health risks and promotion of a healthy lifestyle among
company employees, and occupational medicine. ...

The company policy is aimed at maintaining employees’ health.



OucnaHcepusauus

OCHOBHbIMM LieNsMM UCMAHCEPM3ALMMN ABASIOTCS: NPEAYNPex-
JEHVe 1 paHHee BbISBNEHNE 3a601eBaHUIN Pa3NIMYHOr0 XapakTepa,
B MEPBYI0 04epeb, CEPAEYHO-COCYANCTbIX 3a60N1EBAHWIA, U BO3-
MOXHOCTb NIaHNPOBAHNA 1 NPOBEAEHNS KOMMNIEKCHBIX NPOUnak-
TUYECKUX MEPOMNPUATUI MO CHKEHMIO YPOBHSA 3a60/16BaEMOCTU He-
VHEKLUNOHHbIMM 60N1E3HAMM HA OCHOBE AWHAMUYECKOro Habntoge-
HUS 32 COCTOSHNEM 3[40POBbS PABGOTHMKOB; CO3[aHNE CUCTEMbI Mep
M0 CHYXKEHWUIO PUCKOB ANst 3[0POBbS PA6OTHUKOB.

C 2006 roga NnpoxoanT eXerofHas aucnaHcepusanms Bcex
paboTHMKOB. PAa6OTHUKM pacnpefensaoTcd no rpynnam 310po-
Bbfl: «NPaKTUYECKN 340POBbIE», «UMEIOLLNE PUCK PA3BUTMS 3a-
60NeBaHNA», <HYXXAAKLLNECS B JONONHUTENBHOM 06Cef0BaHN,
neYeHnn B aMBynaTopHbIX YCAOBUAX», «HYXAAKOLLMECs B LONOA-
HUTEIbHOM 06CNeA0BaHNM W NIEYEHNN B CTALMOHAPAX», «HYX-
NaLLKnecs B 0Ka3aHUN BbICOKOTEXHONOTMYHON MEAULIMHCKON
NOMOLLN».

MoTuBauus 3040poBOro obpasa
XXU3HU paboTHuKoB OAO «PXX»

B 2007 roay B OAO «PXX[]» 6bina Ha4aTa peanu3aums nporpam-
Mbl, HaNpPaBNeHHON Ha MOTUBALMIO 300POBOr0 06pasa XU3H1 paboT-
HukoB OAOQ «PXX[», Lenblo KOTOPOW SBNSIETCA CO3[aHNe CUCTEMDbI
CTUMYNOB, HanpaBeHHbIX Ha 06ecneqeHne 6e30MacHOCTI ABUXKE-
HUS NOE3[0B, NOBbILLEHNE 3KOHOMNYECKON 3CDCEKTUBHOCTN Npo-
LIeCCOB YNPaBMeHNUs 1 NPOM3BOACTBA.
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Health Checks

Health checks are mainly aimed at early detection of different dis-
eases, in particular cardiovascular diseases, and at having an opportuni-
ty to plan and organize comprehensive preventative activities to reduce
non-infectious disease incidence using case monitoring of employees’
health and a system of measures to reduce health risks facing employees.

Since 2006, all employees have undergone annual health checks.
Employees are divided into the following health groups: apparent-
ly healthy, at risk of disease, in need of additional examination and
outpatient care, in need of additional examination and treatment in
hospitals, or in need of high-tech medical care.

Promoting a Healthy Lifestyle Among
Employees of JSC Russian Railways

In 2007, JSC Russian Railways launched a programme focusing
on healthy lifestyle promotion among its employees aimed at creat-
ing an incentive system to ensure safe railway traffic and increased
economic efficiency of management and production processes.

Employees volunteering to eliminate negative health factors may
participate in the programme. The following criteria are used to as-
sess results:

YyacTHUKamn nporpaMmmbl MOrYT CTaTb PAGOTHWUKMW, JO6POBOIIb-
HO U3bABMBLLNE XEeNaHue rapaHTMpoBaTb UCKYEHNE BANAHNS
HebnaronpuATHbIX PaKTOPOB HA COCTOSIHWE CBOEro 30POBbA.
Kputepuamu oLeHKn MoTusauuu Sensetcs:

* CHWKEHWe OCHOBHbIX (DAaKTOPOB PUCKA Pa3BUTUS 3a601eBaHMI
(oTKas oT KypeHus 1 ynoTpebrieHns ankorons, NpounakTnka
060CTPEHUI XPOHUYECKMX 3260N1EBAHNIA, KOHTPOSb MACChI Tena
B npeaenax puanonorniecknx Hopm);

* CBOEBPEMEHHOE NPOXOXEHNE ANCMAHCEPHOr0 OCMOTPA;

* OTCYTCTBIE 060CTPEHUI XPOHUYECKINX 326011EBAHWIA B TEYEHWE r03;

 MNPOXOXAEHNE 0340POBUTENbHLIX MeponpuaTin 1 pas B rog,
B CAHATOPHO-KYPOPTHBIX W APYrUX 0340POBUTENbHbIX Y4PEXx-
JEHUAX;

NS pabOTHUKOB TOKOMOTUBHbIX BpUraj — OTCYTCTBUE OTCTPa-
HEHUI 0T paboTbl N0 MEAWULMHCKMM NOKa3aHWUAM NpU NpoXox-
JeHUn 0693aTeNbHbIX NPePeincoBbIX MeAULMHCKUX OCMOTPOB.

NmmyHonpogpunakTnka

EXxerofHo opraHusylTcs npogunakTM4eckine NpUBMBKM Npo-
B rpunna okono 400 Tbic. pabOTHNKAM, CBA3AHHbIX C ABUXE-
Huem noe3fos. B cesoHe 2010/2011 roaos KO3 ULMEHT anun-
eMnonornyeckomn acheKTUBHOCTM BakLMHaLum cocTasun 91 %.
Pa6oTHMKam, ob6ecneymBatoLMm 6€30NaCHOCTb ABMKEHUSA NOE3-
[10B, 6ECNNATHO BbIAAOTCA 3PEKTUBHbIE NPOTUBOBUPYCHbIE Npe-
naparbl. Pesynerar: 8 2009 rofy faxe B Nepuoj naHaemuu rpunna
A (H1N1)/KanuchopHus/2009 3a601eBaeMOCTb XENE3HOA0POXKHN-
KOB Obl/1a B 2 pasa HWXe, YeM B LIEIOM 10 CTPaHe.

- Reduction in key risk factors of disease onset (giving up smoking
and alcohol, preventing chronic illness aggravation, weight
control within the physiological range);

« Timely health checks;

« No chronic illness aggravation during the year;

« Participation in recreational activities once a year in resort and
other health institutions;

« For workers of engine crews — no dismissals from work for medical
grounds indentified during compulsory pre-trip medical check-ups.
Immunizations
Flu vaccinations are organized every year for about

400,000 workers dealing with railway traffic. In 2010/11 — 91 % of
workers were vaccinated. Employees responsible for railway traffic
safety get free effective anti-viral medication. As a result in 2009,
even in the course of the swine flu (H1N1)/California/2009 pan-
demic, incidence among railway employees was twice as low as
at the national level.

Every year, JSC Russian Railways’ nongovernmental health insti-
tutions organize vaccination against tick-borne encephalitis for about
100,000 workers in 40 occupations at risk of being infected in the
course of working in hot spots.
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EXKerofjHo HerocyaapCTBEHHbIMU YYPEXAEHNAMMN 34PABOOXPa-
HeHus OAQ «PXX[1» npoBoAsTCA NpoMnakTyeckme NpUBMBKM
OT BUPYCHOrO KneLeBoro aHuedanumta okono 100 Tbic. paboTHU-
Kam 40 npodreccroHanbHbIX KaTeropuii, MMEKLLUX PUCK 3apaXEeHMS
B NPOLIECCE NPON3BOACTBEHHON EATENILHOCTI B MPUPOAHBIX 04arax.

lMpounsBofcTBeHHas MeguLNHA

CucTema npon3BOACTBEHHON MEANLIMHBI HA XXEIe3HOA0POX-
HOM TPAHCMOPTE COXPaHMMACh W B HACTOSALLEE BPEMS Pa3BUBALT-
cq. B 2010 rogy co3aaHa  (YHKLNOHUPYET KOOPAUHALIMOHHO-YN-
paBNiEHYECKas BEPTUKANb, NPEACTABMEHHAS LIEHTPANTbHON 1 Permo-
HaNbHBIMI KOMUCCUSIMU 1O OXPaHe TPyaa 1 300POBbA PabOTHUKOB
0AQ «PXX[1», nHXeHepHO-Bpa4e6HbIMN BpUrafami B CTPYKTYPHbIX
noapasgenennsax dounnanos OAQ «PXK[».

Oco6as ponb B 370N paboTe OTBOANTCA COBEPLUEHCTBOBAHNIO
[eATeNbHOCTU UHXeHepHO-BpadebHbIX 6purag (aanee — VIBB), co-
3[1aHHbIX Ha npeanpuaTusx ewe 8 2005 roay. B HacTosLLee Bpems»
pyHKUMOHMPYIOT oKono 1600 6purad, B COCTaB KOTOPbIX BXOAAT
cneunanncTbl N0 0XpaHe Tpyaa W NPOMbILUNEHHONW 6e30MacHOCTH,
yNpaBfeHMo NepCOHANOM, MeAULMHCKNE PaBOTHUKK, NpeaCcTaBuTe-
NN NPOCHCOIO3HOM, HAYYHbIX OPraHn3auuii.

BB nmeeT npaBo BHOCUTb NPeASIOXKEHUs N0 COBEPLUEHCTBO-
BaHMI0 PaboThbl B 0651aCTW OXPaHbl TPYAA W 3L0P0BbS PAGOTHUKOB;
0 MPWUOCTAHOBIEHMM PABOT B y4aCTKax U Liexax, rie BbIsBMEHbI 0Nnac-
Hble AN1S XKU3HU 1 3[0POBbs PaBOTHNKOB YCNOBMSA TPyaa; 0 Npu-
BNEYEHUN K AUCLMNINHAPHOI OTBETCTBEHHOCTM M O NOOLLPEHMN
PabOTHMKOB.

Occupational Medicine

The system of occupational medicine on railway transport has
been maintained and is being developed presently. In 2010 a coor-
dination and management hierarchy was established and is now in
force, represented by the central and regional OSH commissions of
JSC Russian Railways, and engineering physician teams in struc-
tural units of JSC Russian Railways affiliates.

Special emphasis is placed on strengthening engineering physician
teams (EPhT) which were created at enterprises as early as in 2005. Presently
there are about 1,600 teams consisting of OSH, HR specialists, medical
professionals, representatives of trade unions and research organizations.

EPNT are entitled to make proposals aimed at improving OSH
activities; laying off work at units and workshops in case hazardous
working conditions for employees’ health and life are detected; and
taking disciplinary measures and rewarding workers.

JSC Russian Railways Policy in the Sphere

of Occupational Safety and Health (OSH),

Environmental Protection, and Industrial Safety
In 2008, the company developed JSC Russian Railways Policy in

the Sphere of OSH, Environmental Protection and Industrial Safety

Monutuka OAO «PXX[» B 06nacTu oxpaHbl
TpyAa, 3almTbl OKpYXaloLLen cpebl
M NPOMbILLIEHHOM 6e30MacHOCTU

B Komnanun B 2008 ropy paspaboTaHa u peanuayetcs MonuTika OAO
«PXX[» B 0611aCTV OXpaHbl TPYAA, 3aLLMTbI OKPYXXAKOLLEN Cpefbl 1 npo-
MbILLINEHHOI 6e30nacHocTy (aanee — MonuTuka), kotopas pacnpocrpa-
HSIETCA Ha BCe ounmansl 1 CTPYKTYpHble noapasaeneqns 0AQ «PXK[».

lMonnTnka HanpasneHa Ha PeLLEeHne CREAYILNX 3a8a4:

 MOCTOSIHHOE YNy4LIeHne YCNOBUIA U OXpaHbl TPYAa, 3alunta

OKPYXQKOLLER CPe/ibl U NOBbILLEHNE YPOBHS NPOMBbILLIEHHOA

6€30MacHOCTM 3 CYET COBEPLUIEHCTBOBAHNSA TEXHOMNOMMYECKNX

NpOLECCOB, TEXHNYECKOr0 OCHALLEHMS, MOBbILIEHUS YPOBHSA
KBanucmkaLmm nepcoHana;

* 06€ecrneyeHne 3KONOrN4eCKoil U NPOMbILLIIEHHON 6e30MacHOCTH
Ha COBPEMEHHOM YPOBHE Pa3BUTUA HAYKW 1 TEXHUKM;

* C03JaHne 3(MEKTUBHOIO NIAHUPOBAHNA 1 peanusaunm npo-
rpamm B 0611aCTN OXPaHbl TPYAQ, 3aLLNTbI OKPYXKAIOLLE/ CPeabl
1 NPOMbILLIEHHOW 6€30MACHOCTY;

* MOBbILWEHNE 3P DEKTUBHOCTM NPOIUNAKTUHECKMX Mep N0 CO6-
nofieHNo Tpeb0oBaHNI HOPM OXPaHbl TPYAA, 3KONOTrMYECKoi
1 NPOMBILLMEHHON 6e30MacHOCTH;

* CHWXKEHME NOTEHUMANbHbIX PUCKOB B 06/1aCTM OXPaHbl TpyAaa,
3aLLNTbI OKPYXKAIOLLIEN CPefibl U MPOMBILLNEHHO 6630MacHOCTH
npw OCYLLECTBAEHUM NPOM3BOACTBEHHON AEATENbHOCTY;

* BOCMUTaHWE KOPMOPATUBHON KyNbTYpbl 6630MacHOCTM TPYAa, OT-
BETCTBEHHOMO OTHOLLEHUS K NPUPOJE U 3L,0POBb0 PABOTHUKOB.

Ynyywenue ycnosuii pyaa B OAO «PXX[»
Improving working conditions
in JSC Russian Railways
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In 2006-2010 working conditions will be improved at 197.6 workplaces

(hereinafter referred to as the Policy) which is now being realized in
all branches and structural units of JSC Russian Railways.
The policy is focused on the following objectives:

- to facilitate the constant improvement of working conditions and
occupational safety and health, environmental protection and to
achieve a higher level of industrial safety due to production methods
development, equipment upgrading and advanced training for the staff;

- to ensure that environmental and industrial safety is in line with
the latest science and technology development;

- to establish effective planning of programmes in the sphere of
OSH, environmental protection and industrial safety;

« to achieve higher effectiveness of preventative measures aimed
at observance of regulations in the sphere of OSH, environmental
protection and industrial safety;

- to reduce potential risks in the sphere of OSH, environmental
protection and industrial safety in the course of production activity;

- to cultivate the corporate culture of OSH, responsible attitude to
the environment and employees’ health.

OSH Management System
The OSH management system in JSC Russian Railways is based



Cuctema ynpaBneHus oxpaHou Tpyga (CYOT)

Cucrema ynpaenenus oxpaHoi Tpyaa 8 OAQ «PXK[1» opueHTnpoBa-
Ha Ha MexayHapoaHble ctanaapTbl. C 1 okTa6ps 2008 r. B KomnaHuu
BBEZEH B JeiicTene CtaHaapt «Cuctema ynpasneHns oxpaHon Tpy-
na B 0AO «PXX[». [lokymeHT pa3paboTaH B COOTBETCTBUN C MEXAY-
HapoaHbiMm cTangapTamu ILO — OSH 2001 n OHSAS-18001. B Hem
He TONbKO JOKYMEHTaNbHO 0(hOPMITIEHA YKE CTIOXKMBLLIASICA CUCTEMA
YNpaBneHus, HO 1 BKITHOYEHbI HOBbIE 31IEMEHTbI B COOTBETCTBUN C TPe-
60BaHNAMU MEXLyHapOLHbIX CTaHAAPTOB. BbICTPOEHA YETKAsA CTPYKTY-
pa CYOT, npu KOTOPOIA Ha KaX40M YPOBHE YNpaBneHus onpeaeneHsl
3afia41 B 0611aCTM 0XpaHbl TPyAA U 0653aHHOCTY AOIKHOCTHbIX JINL,

B uiensix BbISIBNEHNS 3MIEMEHTOB CUCTEMbI OXPaHbl TPYAA U MPOMBILL-
NeHHOM 6e30MacHOCTW, TPEBYHOLLINX YITyYLLIEHWS, pa3paboTaH cTaHaapT
CTO P> 1.15.005-2009 «Cuctema BHYTPEHHEr0 ayauTa ynpasneHus
OXpaHoii TpyLa M NPOMbILLNEHHON 6e30nacHoCcTbio B OAQ «PXK[».

O6y4yeHne n HopMmaTUBHOE obecrneyeHne

B HacTosLLee Bpems B Komnanum co3faHa 6a3a HopMaTuBHbIX 1 opra-
HW3ALMOHHO-METOANHECKIX AOKYMEHTOB N0 OXpaHe TPyaa, KoTopas BKTH-
yaet 6onee 200 AOKYMEHTOB, NPaBMI 1 MHCTPYKLWIA MO OXpaHe Tpyaa.

B cTpyKTypHbIX noapasaeneHusax unnanos 0AO «PXK[» opra-
HW30BaHO 06y4eHMe PaBOTHNKOB KOMMAHWN MO BOMPOCAM OXPaHbl
TPpyLa, (PYHKLMOHUPYIOT YTONKM M KABUHETBI N0 OXpaHe Tpyaa, oc-
HaLLEHHbIE 06Y4aKLLMMM 11 IK3AMEHALMOHHBIMI KOMMNEKCaMU, Ha-
FAAAHBIMI NOCOBUAMN 1 TpeHaXKepamu. Kpome TOro, BO BCEX XKenes-
HbIX AOpOrax AeiCTBYIOT NepeaBKHbIE LIeHTPbI 06y4eHNs — «BaroH

VYpoBeHb cMepTenbHOro TpaBMaTu3ma
B OCHOBHbIX OTpacisix 3KoHoMuku P® 3a 2009 ron
(no aaHHbIM MuH3ApascoLpa3BUTUS)
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on international standards. On 1 October 2008 the company put into
operation a Standard on OSH Management System in JSC Russian
Railways. The document was developed in compliance with the in-
ternational standards ILO — OSH 2001 and OHSAS-18001. It not only
documented the already established management system but also in-
troduced new elements in compliance with international standards.
A well-defined structure of OSH Management System was built, set-
ting specific OSH objectives and determining responsibilities of ex-
ecutive officers at every level of management.

In order to identify those elements of the OSH system which
have to be improved, the Internal Auditing System for OSH in JSC
Russian Railways Standard (Russian Railways Standard 1.15.005—
2009) has been developed.

Training and Safety Compliance
Presently the company has a database of OSH regulations and guide-
lines consisting of more than 200 OSH documents, rules and instructions.
OSH training for staff is organized in structural units of JSC
Russian Railways affiliates; in addition there are OSH corners and
rooms equipped with training and testing materials, information leaf-
lets and training simulators. Furthermore, there are mobile training

0XpaHbl TPyAa», OCHALLEHHbIe COBPEMEHHbIMI aBTOMATU3NPOBaH-
HbIMI 06Y4aIOLLMMM KOMMNEKCAMN.

KoHTpoJsb cocTosAHUSA paboyunx
MeCT U yCnoBum Tpyaa

B uenax 06beKTUBHOW OLEHKW COCTOSAHWUA YCNOBWUIA Tpyaa
B KomnaHun npoBoanTcs atrectaumus paboymx MecT no yCroBusm
TPyAa, pe3ynbraThl KOTOPOIA CTAHOBATCA OCHOBOIA ANS OLEHKN PUCKOB
npoeccUoHanbHbIX 3a601eBaHUA 1 TPAaBMUPOBAHNA PABOTHNKOB.

MuHucTepcTBom nyTer coobLieHns Poccuitckon Oeaepavuu
B 1998 r. npoBefeHKe atTecTaumm pabo4nx MecT 6bIsio OPraHnN3o-
BAHO Ha BCeX NOABEAOMCTBEHHbIX npeanpuatuax, u 8 2002 rogy
)KeNe3HOA0POXHbIA TPAHCMOPT CTan NepBoii 0TPACbio, B NOTHOM
o6beMe 3aBepLUMBLUEi aTTecTaumto. 10 pesynbratam aTTectaumm pa-
604MX MECT €XKerofHo pa3pabaTbIBaOTCA M PeannayTcs Meponpu-
ATNS N0 YNYYLIEHWIO YCNOBWIA Tpyaa.

YnyuwieHune ycnoBui U oxXpaHbl Tpyaa

OfHUM W3 BXXKHENLIMX HAaNPaBNeHNii B 06eCneveHni 300P0BbIX
11 6e30MacHbIX YCNOBWIA Tpyaa B KoMNaHuu gBSeTCS peannsauns
CPeAHECPOYHbIX U FOA0BbLIX NPOrpamMmm Mo ynyyLleHuto yCnoBuit
1 OXpaHe Tpyaa, KOTOPbIe BKIIKYAKT MEPONPUATUA NO: nNpesy-
MPeXAEeHUI0 HECHACTHbIX CY4aeB; YNYYLIEHNIO YCNOBWIA TPYAa,
CaHNTapHO-6bITOBbIX YCNIOBMIA M NpeaynpexaeHnto 3abonesa-
HWI Ha NPOM3BOACTBE; 06YYEHUIO N NponaraHae BOMNPOCOB OX-
paHbl Tpyaa. B 2010 roay Ha peanu3auuio AaHHbIX NPOrpaMm m3-
pacxofo0BaHo 0KoNo 6 Mapa pyénei, B Tom ducne 317 mnH py6-
neit 3a CYET LEHTPANM30BAHHbIX MHBECTULMIA. Peanusauns npo-
rpamm no3Bonuia ynyywuTs ycnosusa tpyna 6onee 170 Tbicay
Kene3HOA0POXKHUKOB N CHU3UTb YPOBEHb NPON3BOACTBEHHOIO
TpaBMaTu3ma. /]

centres on all railways called OSH Carriage equipped with modern
automated training facilities.

Supervision of Work Places
and Working Conditions

In order to evaluate working conditions objectively the company
organizes assessment of work places with respect to working con-
ditions whose results are used to conduct risk assessment of occu-
pational diseases and employees’ injuries.

In 1998, the Russian Federation’s Railways Ministry organized
assessment of work places in all affiliated enterprises, and in 2002,
railway transport became the first industry where assessment was
completed. Assessment results are used annually to develop and car-
ry out activities aimed at improving working conditions.

Improvement of Working
Conditions and OSH

One of the company priorities in ensuring healthy and safe work-
ing conditions is implementing medium-term and one-year pro-
grammes aimed at improving working conditions and OSH includ-
ing the following activities: prevention of accidents; improvement
of working and social facilities and prevention of occupational dis-
eases; and OSH training and awareness-raising activities. In 2010,
the company spent about 6 billion roubles on these programmes in-
cluding 317 million roubles by means of centralized investment.
Implementation of programmes made it possible to improve work-
ing conditions of more than 170,000 railway workers and reduce the
occurrence rate of industrial injuries. /]
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