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®UJINAJI 0AO «KOHLIEPH
POC3HEPIOATOM>
«KOJIbCKAfl ATOMHAS
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BRANCH OF CONCERN
ROSENERGOATOM

0JSC - KOLA NUCLEAR
POWER PLANT

MepBas u camas kpynHasa AJC, nocTpoeHHas

3a CeBepHbIM NONAPHLIM Kpyrom. fBnsetcs
rpagoo6pasyrwmum npeanpuaTMemM ropoga

MonsapHbie 3opn. OCHOBHOW NOCTABLUYMK 3NEKTPOIHEPruM
ans Mypmanckoi o6nactu u pecny6nuku Kapenus.
YucneHHocTb nepcoHana - 2 600 Yenosex.
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The first and the largest nuclear power plant built
outside the Arctic Circle is the principal employer and the
mainstay of township of Polyarnye Zori. The plant is the
major energy supplier for the Murmansk region and the
republic of Karelia. The company employs 2,600 people.

OXPAHA TPY[JA
U NOAAEPXKA 3[10POBOI0
OBPA3A XU3HU -
BbIGLUUN NPUOPUTET
BE3OMACHOCTHU

onbckas A3C peluaeT 3afa4u B 06nacT o6ecneyeHns

KOXpaHbI Tpyaa v couManbHOM 3alnTbl NepcoHana nyTem

peann3aumnn KopnopaTnBHbIX COLNANbHbLIX MPOrpaMmm:

« 006ecneyeHne 6e30MacHOCTM NepcoHana Ha paboyem MecTe;
* NojJepXXKa 340P0OBOr0 06pa3a XU3H1 PaboTHNKOB.

O6ecneyeHue 6e30MacHOCTH
nepcoHana Ha paéo4yem mecTte

C 80-x rogoB Ha cTaHumMK pyHKUMOHMpYeT CucTtema yn-
paBfieHNs OXPaHOM Tpyaa, B KOTOPOM onpefeneHbl 0653aH-
HOCTW BCEro nepcoHarna ctaHuuu 0T paboyero [0 AMPeKTopa.
(Puc. 1. ®yHKunoHnposaxue CYOT)

Pesynbratom peanusauun Cuctembl SBASIOTCS: OLIEHKA CO-
CTOSAHUS paboThl NofpasfeneHunii u pa3paboTka Meponpus-
TWiA NO YCTPAHEHMIO HAPYLLIEHWIA.

B 2006 rogy npuHATO K PYKOBOACTBY WU UCMOJIHEHUWIO
«3assnenne OIVYIM «KoHuepH 3Heproatom» 0 NONMTUKE B
06nacTu oxpaHsl Tpyaa, o6ecnevyeHns npodeccmoHanbHom
6e30NacHOCTN 1 3L0POBbS PAGOTHUKOB», Ie OCHOBHbIM

OCCUPATIONAL SAFETY
AND HEALTH AND THE
PROMOTION OF A HEALTHY
LIFESTYLE ARE OUR TOP
SAFETY PRIORITIES

he Kola Nuclear Power Plant is meeting the challenges of oc-
Tcupational health and safety and the social protection of its
staff by implementing corporate social programmes:
« Ensuring safety at work;
« Encouraging the healthy lifestyle of workers.

Ensuring Safety at Work

Since the 1980s, the plant has been running an occupational
safety and health management system which determines the re-
sponsibilities of all staff, from a shop-floor worker to the director.

Implementation of the system results in the performance as-
sessment of divisions and the development of measures to elim-
inate violations.



NPUOPUTETOM BbICTYNAET — 06ECNEYeHNe COXPAHEHMUS XKN3-
HU 1 340POBbS PABOTHUKOB.
Mo pesynbratam pa6oTbl B 2007-2010 rr. He 66110 3aperuc-
TPUPOBAHO HU OHOM0 HECHACTHOrO Cy4as Ha NPOM3BOACTBE.
daKTnyecKue 3aTparbl HA BbINOSIHEHWE MEPONPUATUIA B 06-
nacTu oxpaHbl Tpyaa Ha Konbckoii A3C 8 2009 rr. coctaBu-
nn 263,295 mnx pyeé.

O6y4yeHune nepcoHana

B 1987 rogy Ha Konbckoii A3C ans noaroToBKM cneuma-
NUCTOB 1 NOAJEPXaHUs UX NPOGeCCUOHANBHOIO YPOBHS 6bIN0
€03[aH0 y4e6HO-TpeHNPoBOYHOE nofpasaeneHue (YTI1), ocHa-
LLIEHHOE CaMbIMK COBPEMEHHbLIMM TEXHUYECKMMU CPEACTBAMM,
KOTOpPble pa3paboTaHbl creyuanbHo Ans 6510K0B KofibCKoi
A3C. Cpeam HUX eCTb U MyNLTUYHKUNOHANBHBIA TPEHAKEP
Lns 06y4eHns nepcoHana nepeomn o4epeau, 1 nonHomacLLTas-
HbI TpEHXep 6NOYHOrO LLUTa YrIpaBneHus BTOPOil 04epea,
KOTOPbI NO3BOJISET CMOENMPOBATh NII0OYI0 CUTYALMIO B pe-
aNbHOM MacLUTa6e BPEMEHM C YHETOM BCEX HELUTATHbIX CUTY-
auwii. B YTT1 1 BO BHELUHWX y4EOHbIX OpraH13aLmsx B Te4eHue
rofa NpoxoamuT 06y4eHMe NpakTu4eckn Becb nepcoHan KA3C.

lporpamma noAroToBKK NepcoHana no3sonseT NoAaepXu-
BaTb HA BbICOKOM YPOBHE NpOCheccroHanu3M paboTHUKOB, a

onal safety and health
agement system:
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In 2006 the plant adopted and started to implement the
Statement of The Federal State Unitary Enterprise “Energoatom”
Concern on Promotion of Occupational Safety and Health of Staff,
prioritizing workers’ life and health protection.

From 2007-10 not a single industrial accident was registered.

In 2009, actual costs on occupational safety and health activi-
ties at the Kola Nuclear Power Plant amounted to 263,295 roubles.

Staff Training

In 1987, the Training Division was established at the Kola
Nuclear Power Plant to prepare staff and to maintain their pro-
fessional level. The Training Division is equipped with the most so-
phisticated technical aid developed specially for the Kola Nuclear
Power Plant units, including a multifunctional simulator to train
core and support staff and a full-scale simulator of the secondary
unit control board which allows the modelling of any situation in
real time taking into account all contingency events. Aimost all em-
ployees of the Kola Nuclear Power Plant are trained in the Training
Division and external training institutions throughout the year.

TaKKe 3aHNMaTb NPU30BbIE MECTA B KOPNOPATHUBHBIX KOHKYPCAX
Cpeny aTOMHbIX CTaHLMIA: «JTy4Lumit no npodpeccun», «Ha nyy-
LUIME 3HAHUA NPaBUIT OXPaHbI TPYAA CPEAN aTOMHBIX CTAHLMMA».

Moppepxka 340poOBOro
ob6pa3a XX1U3HU PabOTHMKOB

Ha A3C ans paboTHWKOB CO3[aHbl KOM(OPTHbIE YCIOBNA
INS NoALepXKM 3L0POBOro 06pa3a XU3HN 1 3aHATUIA Cnop-
TOM. PaBOTHUKN UMEIOT BO3MOXHOCTL GeCniaTHO NoceLlath
TPEHaXePHbIN 3aJ1, NbDKHbIA CTAIOH C OCBELLEHHOI TPaccon,
y4e6HO0-peabunuTaLMOHHBIN LEEHTP CO CMOPTUBHBLIM 3a510M. B
2002 rofy cTaHums nofapuna ropofy KpbITbli Nef0BbIA CTa-
QNOH, rae 6ecnnaTtHo TpeHmpyeTcs coopHas komaHaa A3C no
XOKKeto «Konarom», a 3a He3HaYMTENbHYI0 Nnaty — OpraHu-
30BaHbl MACCOBbIE KaTaHWS HA KOHbKAX Jns XUTeeil ropoaa.

3aHATIS CNOPTOM MOTMBUPYIOT PABOTHWKOB CTAHLMM y4ac-
TBOBATb B COPEBHOBAHUAX, OOUBATLCS NOCTABIIEHHbIX Lienei
1 BECTU 3[0POBbI 06pa3 XM3HN. B HacToALLee Bpems CyLLec-
TBYET CBblLLe 35 BUOB CNOPTA, MHOXECTBO KPY>KKOB, KIy60B
no uHTepecam, cekuuin. B 2010 rogy cnoprcmenamu Konbckoi
A3C 3aBoeBaHO 0K0no 40 Ky6KOB 32 No6ey 1 NPM30BbIE MecTa
B Pa3NNYHbIX COPEBHOBAHUAX. Camblil MACCOBLIN BUA COpTa —
CTpenb6a: exxeroaHo NpUHUMALOT y4actue 6onee 300 Yenosex.

Hauny4wueii oLeHKOM peannsayum nporpaMmbl CRyXuT
CHUXeHWe YPOBHA 3a60N1eBaeMOCTU CPeamn PabOTHUKOB.

Kosnbckass A3C cTabusiibHO BXOAUT B TPOUKY
npu3sepos koHkypca «Jlydwasa A3C Pocenn», kak
OfHa M3 JIy4LUMX MO rokasaTtesiiMm 6e30rnacHocTy,
yCTONYNBOW PaboTbl N IPHPEeKTUBHOCTH MPOnN3-
BOACTBa cpeaun aTOMHbIX cTaHUmi Poccun. Wi

The staff training programme makes it possible to maintain a
high professional level of workers and to win prizes in corporate
competitions between nuclear power plants in categories such as
The Best Professional and The Best Knowledge of Occupational
Safety and Health Rules among Nuclear Power Stations.

Encouraging Healthy Lifestyle of Workers

There are comfortable facilities for supporting healthy lifestyle and do-
ing sport at the nuclear power plant. The workers have free admission to
the gym, a ski stadium with a lit skiing run and a training-rehabilitation cen-
tre with a sports hall. In 2002, the plant presented the town with an indoor
ice rink where sports teams of the Kola Nuclear Power Plant are training
free of charge and where the town citizens can go skating for a trifling sum.

Sports activities motivate the plant employees to participate in com-
petitions, to achieve desired goals and to have a healthy lifestyle. There
are presently more than 35 kinds of sports, a variety of interest groups
and clubs, and sections. In 2010, sportsmen of the Kola Nuclear Power
Plant won 40 prize cups in different competitions. The most popular
sport is shooting: More than 300 people take part in it annually.

The best indication of the programme’s successful imple-
mentation is the decreased morbidity rate among employees.

The Kola Nuclear Power Plant is constantly one of the
three prize winners in “The Best Nuclear Power Plant in
Russia” competition for being among the Russian nu-
clear power plants having the best indicators of safety,
work sustainability and production efficiency. [ /]
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